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1. HEJIX X 3AJAYHN OCBOEHUSA JTUCITAIIJINHBI

11 U&’lu.‘ COBCPIICHCTBOBAHUE KOMMyHHKaTHBHOfI u MC)KI(yJ'H;TypHOﬁ KOMHeTeHL[I/Iﬁ KaK CIIOCOOHOCTH U TOTOBHOCTHU K
HpO(beCCI/IOHaJII)HOfI ACATCIBHOCTU U K aICKBATHOMY BBaHMOHCﬁCTBH}O B CUTYyallUIX MCXKKYJIbTYPHOTO 06IHCHI/I$I.

1.2 | 3aoauu:

- COBEPIICHCTBOBAHNE KOMMYHUKATHBHBIX YMEHHUI YCTHOTO M MIACBMEHHOTO JIEIOBOTO OOIIEHHSI HA HHOCTPAHHOM SI3BIKE,
HEOOXOIUMBIX IS aKaJIEMUYECKOTO U MPOPECCHOHATBHOTO B3aMMO/ICHCTBHS,

- OpMHpPOBAHIE YMEHHH BBITOJHSATE MIEPEBOJT MPO(GECCHOHATBHBIX TEKCTOB C HHOCTPAHHOTO (-BIX) Ha TOCYAapCTBEHHBIN
SI3BIK U 0OpATHO.

2. MECTO JUCHUILI/IMHBI B CTPYKTYPE OOII

Hukn (pazger) OOIT: F1.0

2.1| TpeGoBanus K MPpeABAPUTEIbHOI MMOATOTOBKE 00yYaI0IIETOCs:

2.1.1 | TlpeAImecTBYOIINM AJIS M3YYCHHS TUCLMILIMHBI SBISICTCS AUCHHUIUTHHA «VIHOCTPaHHBIN S3bIK» Ha MPEABIAYLIEM YPOBHE
00pa3oBaHusI.

2.2 | JucuMnianHbl ¥ MPaAKTHKH, 1151 KOTOPBIX 0CBOEHHE JAHHOM TUCHUTNINHBI (MOYJIsl) HEO0X0NMO KaK
npeaecTBylouiee:

2.2.1 | TloaroroBka K Mpolieype 3alluThl U 3alUTa BbITYCKHOHN KBaIH(PHUKAIMOHHON pabOThI

3. KOMIIETEHIIMX OBYYAIOIIEI'OCs, @OPMUPYEMBIE B PE3YJIbTATE OCBOEHUS JUCIITUIIJINHbI
MoAayJis)

YK-4: Cnoco0eH npuMeHATH COBpeMeHHbIe KOMMYHHKATHBHBIE TEXHOJIOTHH, B TOM YHCJIe HA HHOCTPAaHHOM(BIX) si3bIKe(ax),
AJI51 aKaIeMUY€eCKOT0 H NMPodecCHOHATBLHOr0 B3auMO/1eiicTBHS

HNI-1.YK-4: lemoHcTpUpYeT HHTErPaTHBHbIE YMEHUsI, HEO0OX0AUMBIe VI HANMCAHUSI, MUCLMEHHOI0 NepeBoia 1
PeAAKTHPOBAHUS PA3JIMYHBIX aKaleMHYeCKHX TeKCTOB (pedepaToB, Icce, 0630poB, cTaTeii U T.1.)

- 3HaeT OCHOBHBIE NIepeBOYECKUE TpaHchHopMau

- YMeeT BBIIOJIHATE MepeBO MPo(ecCHOHaNbHBIX TEKCTOB M PEIAKTHPOBAHNE PA3IMYHBIX aKaJIEMHIECKUX TEKCTOB C HHOCTPAHHOTO
(-pIX) HA rOCYIAPCTBEHHBIN S3BIK H 0OPATHO

- BJIaJIe€T OCHOBAMHU TEXHUKHU IIE€PEBOJIa U PEIaKTUPOBAHUS

HN-2.YK-4: [IpencrapisieT pe3yabTaThl aKaleMU4eCKOi U MpogecCHOHATBHOM NeSITeJLHOCTH HA PA3IHYHBIX HAYYHBIX
MEePONPUSATHSX, BKJIIOYAsI ME:KTYHAPOIHBIE.

- 3HACT OCHOBBI HAITUCAHUA HAYYHBIX JOKJIAd0B, crareit Ha U

- YMECT NPECACTABIIATH PE3YJIbTAThI aKaJIEMHUYECKOU U HpO(I)eCCPIOHaHI:HOfI ACATCIBHOCTU HAa PA3JIMYHBIX HAYYHBIX MCPONIPHUATHUAX,
BKJIIOYast MEXAYHApOAHBIC

- BJIaICCT HaBbIKaMU Hy6.l'll/l‘{HOFO BBICTYIUUICHUSA

HN-3.YK-4: leMoHCcTpHpYeT HHTErPAaTHBHBIC YMEHHSs, He00X0AuMBbIe 115 3(PPEeKTUBHOI0 y4acTHA B aKaJleMHYECKHX U
NnpodecCHOHATBHBIX JUCKYCCUSAX.

- 3HACT TCPMHUHOJIOTUIO HAa NHOCTPAHHOM A3BIKC IJIA 3(1)(1)6KTI/IBHOFO y4acTua B aKaACMHUYCCKUX U HpOCI)CCCI/IOHaHLHLIX JUCKYCCHUAX.
- YMECT rpaMOTHO U CBA3HO (bOpMyHI/IpOBaTL BBICKA3bIBaHUSA B aKaJCMHUYCCKUX U HpO(I)eCCI/IOHaJILHBIX JUCKYCCHAX.
- BJIa€eeT ME€TOJaM1 KOMMYHHUKAIIMU Ul yH9aCTHA B aKaACMUYCCKUX 1 HpO(i)CCCI/IOHaJ'lebIX JAUCKYCCHAX.

YK-5: CriocodeH aHAJU3HPOBAThL H YYHUTHIBAThL Pa3HO00pa3ue KyJbTyp B Ipolecce MesKKYJIbTYPHOr0 B3auMo/leiicTBUsI

HUI-1.YK-5: AnekBaTHO 00BsICHSIET 0COOEHHOCTH NMOBeAEHUsS] H MOTHBAINH JIIOJIeH Pa3INYHOr0 CONMAIBLHOI0 H KyJIbTYPHOTO
TPOUCXO0KIEHHUSI B NMPoLecce B3aMMO/IeliCTBUS ¢ HUMHU, ONUPASICh HA 3HAHMUS NPUYHH NOSIBJIEHUS COLHATBHBIX 00bIYaeB U
pa3u4uil B NOBEJACHUH JIIOAEH.

- 3HAaeT HOPMBI ¥ KYJIbTYpHbIC 0COOCHHOCTH TIOBEICHUS,
- YMeeT aJieKBaTHO 00mIaTecs Ha M5 B COOTBETCTBHM C HOpMaMH TTOBEICHHUS,
- BIIajieeT yMeHussMu o0menus Ha 51,

N-2.YK-5: Brageer HaBbIKaMH €O31aHHUA HeAUCKPUMHUHALMOHHOM cpelbl B3aMMO/1eCTBHS NPH BbHINOJHEHNH
npogeccuoHATbHBIX 3a/1a4.

- 3HACT CbOpMI:I B3aHMOﬂCI710TBPI§[ B YCJIOBUAX He,HPICKpI/IMI/IHaHI/IOHHOﬁ CpeabIl;
- YMECT UCII0JIb30BaThb (I)OpMI)I B3aMMOJICHCTBUS B YCIIOBHUAX HGHHCKpHMHHaHHOHHOﬁ CpeabI;
- BJIaICCT HAaBbIKaMU CO3JaHUs HCHHCKpHMHHaHHOHHOﬁ Cpeabl B33HMO}ICﬁCTBH${ IIPH BBITIOJTHCHUH l'[pO(l)eCCI/IOHaJ'lBHbIX 3ajad.




4. CTPYKTYPA U COJEP KAHUE JUCHUIIJIMHBI (MOAYJIsI)

Kon HaumenoBaHue pa3/iesioB U TeM /BH]L Cemectp / | YacoB | Komneren- | Jlutepatypa | Unte | Ilpumeuanue
3aHATHSA 3aHATHA/ Kvpc M PAaKT.
Pa3znen 1. Conepaxanue J1a00paTOpHbIX
3aHATHI M CAMOCTOSITeIbHON PadoThI

1.1 Monyis 1: Master's Degree (Master's 1 1 Ua-1.vK-4 JI1.1J12.1 0 Jluckyccust.
Programm, a Second Cycle of Higher nJ-2.YK-4 J12.2
Education, Distance Learning) /J1a6/ nJ-3.YK-4

na-1.YK-5
na-2.YK-5

1.2 Monyns 2: Business Skills 1 1 Na-1.YK-4 JI1.1J12.1 0 ITuceMeHHBIE
(Communication Skills: Small Talk, Time nJ-2.YK-4 J12.2 paboTHI.
Management, English Business Etiquette) nJ-3.YK-4
/J1ab/ na-1.YK-5

na-2.YK-5

1.3 Monys 2: Business Skills (Soft Skills: 1 1 na-1.vK-4 JI1.1J12.1 0 Huckyccus.
Case Study, Business Relationships, Team NI-2.VK-4 2.2 Ketic-3amaua.
Building) /J1a6/ na-3.yK-4

na-1.YK-5
na-2.YK-5

1.4 Monynsb 1: Master's Degree (Master's 1 29 nJ-1.yK-4 JI1.1J12.1 0
Programm, a Second Cycle of Higher NI-2.VK-4 2.2
Education. Digital Education) N-3.YK-4
Monysb 2: Business Skills WUa-1.YK-5
(Communication Skills. Soft Skills) NJI-2.YK-5
BrimonHeHne TeKCUKO-TPaMMaTHIECKUX
ynpaxHeHuid. UTeHne, nepeBos u
pedeprupoBaHuE TEKCTOB.

/Cp/

1.5 Monyss 2: Business Skills (Public 1 4 na-1.vyK-4 JIT.1J12.1 0 Huckyccus.
Speaking and Presentation Skills: Na-2.vyK-4 J2.2 Tecr.
Participating in a Conference, Effective nJ-3.YK-4
Presentations, Presentation Skills) nJ-1.YK-5

na-2.YK-5
/J1ab/

1.6 Monysb 3: Business English (Business 1 1 na-1.vK-4 JI1.1J12.1 0 Posnesas urpa.
Ethics: Meeting People, Telephoning, NJ-2.YK-4 2.2
Business Meetings) /J1a6/ Ua-3.vyK-4

Na-1.YK-5
Na-2.YK-5

1.7 Monysb 3: Business English (Business 1 4 na-1.vK-4 JI1.1J12.1 0 [TuceMeHHbBIC
Correspondence: Business Letters, Emails NJ-2.YK-4 2.2 paGoTHI.
& Fax Messages, Business Documents & HUI-3.VK-4
Contracts) /J1a6/ Na-1.YK-5

Na-2.YK-5

1.8 Mognyns 2: Business Skills (Public 1 50 na-1.vK-4 JI1.1J12.1 0
Speaking and Presentation Skills) nja-2.yK-4 2.2
Mognyis 3: Business English (Business na-3.vyK-4
Ethics. Business Correspondence) na-1.YK-5

Na-2.YK-5
Brmmonnenue JICKCUKO-TpaMMaTU4YCCKUX
ynpaxHeHuil. UreHue, nepesoa u
pedepupoBanue Texkcto. /Cp/

1.9 Monyss 3: Business English (Applying 1 4 na-1.vK-4 JIT.1J12.1 0 [Tucemennsie
For a Job: Resume / Cover Letters, A Job HUI-2.VK-4 J2.2 paboTHI.
Interview, Applicaton Forms, Getting a na-3.yK-4 PoneBas urpa.
Job) /JTa6/ na-1.YK-5

WJ-2.VK-5




1.10 Intercultural Learning. 2 UJ-1.YK-4 J1.1J12.1 Juckyccus.
Miscommunication. /JIa6/ Na-2.YK-4 J12.2
Ua-3.YyK-4
na-1.YK-5
Ua-2.YK-5
1.11 Intercultural Transitions. Cultural 4 WUa-1.YK-4 JI1.1J12.1 Tecr.
Shock. /J1a6/ na-2.yK-4 J2.2
na-3.YK-4
na-1.YK-5
Ua-2.YK-5
1.12 Monymnb 3: Business English (Applying for 50 Ua-1.yK-4 JI.112.1
a Job) na-2.yK-4 J2.2
Intercultural Communication. WUa-3.YK-4
na-1.YK-5
BBbINOIHEHHE JIEKCHKO-TPAMMAaTHIECKHUX WJ1-2.YK-5
ynpakHeHui. Urenue, nepeBos u
pedepupoBanue TekcToB. Hamucanue
AQHHOTALUI K Hay4YHBIM cTaThsiM. /Cp/
1.13 Monynb 4: My Research. /J1a6/ 2 Ua-1.yK-4 JI.112.1 IIpe3enTanus.
Ua-2.yK-4 J2.2
Ua-3.yK-4
na-1.yK-5
Ua-2.YK-5
1.14 Mopnyns 4: My Research. 50 na-1.vyK-4 J1.1J12.1
Ua-2.yK-4 J2.2
BerInonHenue 1€eKCHKO-rpaMMaTHIECKUX Wa-3.YK-4
YIpaKHECHHH. na-1.yK-5
PaGoTa ¢ TekcTaMH IO TEME: YTEHUE, Ua-2.yK-5
MIepEeBOJT TEKCTOB.
[Toaroroska mpezenranuu "My
research". /Cp/
Paznen 2. [IpomesxkyTouHasi aTTecTamust
(3auér)
2.1 IMonroroBka k 3auéTy /3auét/ 3,85 Ua-1.YK-4
Ua-2.YK-4
nJ-3.YK-4
nJa-1.YK-5
nJa-2.YK-5
2.2 Konrakrthas pabora /KCPATT/ 0,15 Ua-1.YK-4
Ua-2.yK-4
nJ-3.YK-4
nJa-1.YK-5
nJa-2.YK-5
Pasnean 3. IIpomesxyTouHas arrecTanus
(3K3aMeH)
3.1 [MonroroBka K 5k3aMeHy /Dk3aMeH/ 7,75 | UO-1.YK-4
Ua-2.YK-4
Ua-3.yK-4
Ua-1.YK-5
Ua-2.yK-5
3.2 Kontpons CP /KCPATT/ 0,25 | UO-1.YK-4
Ua-2.YK-4
UJ-3.YK-4
Ua-1.YK-5
Ua-2.yK-5
3.3 Konrakrthas pabora /KoncOx/ 1 Na-1.YK-4
Ua-2.YK-4
UJ-3.YK-4
UJa-1.YK-5
Ua-2.yK-5

5. ®OHJ OHEHOYHBIX CPEJICTB

5.1. [losicHuTEILHAS 3aIIMCKA

1. Ha3nauenue (1)0H,Ila OLCHOYHBIX CPCACTB. OHCHO‘IHLIG CpeACTBa Np€AHa3HAYCHBI IS KOHTPOJISA 1 OLICHKH 06pa3OBaTeJ'ILHLIX




JOCTIKEHHH 00yJalomuXCsl, OCBOUBIIUX NMPOTpaMMy y4eOHOH UCIHUIUTHHEI «VIHOCTpaHHBIN SI3BIK U MEXKKYJIBTYpHAs
KOMMYHHKAIIH».

2. CDOHH OLCHOYHBIX CPEACTB BKIIIOYACT KOHTPOJIbHBIC MaTCpHaJIbl JI IPOBEACHUS TCKYILIETIO0 KOHTPOJIA B (bopMe TECTOBBIX
3&)13.HI/II71, Keﬁc-3anaqn, JUCKYCCHH, POJICBBIX UI'D, IPE3CHTAIIUU, ITMCbMCHHBIX pa60T, HpOMe)I(yTO‘{HOﬁ aTTeCTallii B (bOpMe
3&)13.HI/II71 K 3a4€TYy U 3K3aMCHY.

5.2. OueHounsble cpeCcTBa A TeKYLIEro KOHTPOJISA

BxozaHO# KOHTPOJIb (IPUMEPHOE 3aaHKE)

1. He at the weekend, he spends time with his family.
1 doesn’t work

2 don’t work

3 work

4 works

2. He played tennis yesterday but he
1 doesn’t win

2 didn’t win

3 don’t win

4 win

3.1 for a manager with a lot of experience in finance at the moment.
1 was looking

2 looked

3 look

4 am looking

4. | can start work at 7:30, 8:30 or 9:30. I'm really glad | can work
1 friendly boss

2 flexible hours

3 high salary

4 company car

5. Her job has a lot of . She goes to a different country every month!
1 travel opportunities

2 high salary

3 job security

4 company car

6. I'pammaTHyYeCKH BEpHO JIM IOCTPOEHO npeioxkenne: Mary felt angry and frustrated when she hears accusations against her.
Bepuo/HesepHo

7.1 ... him since childhood.
1. am knowing

2. have known

3. knew

4. know

Kpurepuu oneHku:

Crynent BoinosiHuI 84-100% 3anaHuil «OTIMYHOY, IOBBILIEHHBINH YPOBEHb

CryzeHT BeIIONIHUI 66-83% 3aJaHuii «XOpPOIIO», HOPOTOBLIH YPOBEHb

Crynent BoinosiHua 50-65% 3aJaHuil «yJOBIETBOPUTENBHOY, IOPOTOBBIA YPOBEHb

Cryzent BbinonHII MeHee 50% 3a1aHuil «HEeyI0BIETBOPUTENLHOY», YPOBEHD HE C(HOPMUPOBAH

1 KYPC
Texymmii KOHTpoOIIB 1
Tecr (IIpumepHsbie 3a1aHMs1)

1. Beibepute noaxomsinee oTHocuTenbHOE MecTonMenne: The principal of Ridgecrest High School, had worked there for
over ten years, finally decided to retire.

BapuanTs! oTBETOB:

1. which

2. who

3. where

4. when




2. Beibepute noaxosiiee oTHOcHTENbHOE MecTonmenue: The park, the young girl held her birthday party, was
demolished to make room for an extended parking lot.

1. which

2. who

3. where

4. when

3. BribepuTe 6m3K0€ 110 3HAUEHHIO CJIOBO K BBIIeIeHHOMY ciioBy: Because of the widespread damage done to the area by the
earthquake, the government declared a state of emergency.

1. impressive

2. novel

3. extensive

4. prolonged

4. Beibepute 61M3K0€ 10 3HAUEHHIO CIOBO K BbIIENIEHHOMY cloBY: Jonathon examined the data carefully but he still couldn’t figure
out the answer.

1. distinguished

2. transferred

3. evaporated

4, analyzed

5. BeiOepuTe mpOoTHBOIIOIIOKHOE 110 3HAYCHHUIO CIIOBO K BbIIeIeHHOMY ciioBy: A frightening number of illiterate students are
graduating from college.

1. able to read and write

2. able to enjoy intramural sports

3. unable to pass an examination in reading and writing

4. inflexible

6. BeiGepuTe BepHBIC COOTBETCTBHUS

It means clear and fully expressed (explicit)

It means to take by choice (adopt)

It means to adjust (adapt)

It means meant though not plainly expressed (implicit)
It means an implied or indirect reference (allusion)

It means a false belief (delusion)

7. We went home. And watched TV. — 310 1Ba 3aKOHYEHHBIX TIPETOKEHHS.
Bepno/HesepHo

8. Beibepure BepHbIE COOTBETCTBHS

TeMaTnieckoe uccienoanue (case study research)
cotpyaHuuecTBo (collaboration)

o0benuHeHue (teaming)

Te3uc (abstract)

nonieBoe uccienoBanue (field investigation)
nudporoe obpasosanue (digital education)

9. Pacmnonoxure aJITOpUT™M HeﬁCTBHﬁ IIPpU HalTMCAHWU TE3UCa NJOKJIAJ0B:
the research methods used (2)

the main conclusions (4)

the research focus (1)

the results of the research (3)

10. Each successful presentation has three essential objectives: the three Es - to educate, to entertain, to explain.
Bepro/HeBepHo

11. You should be cautious while discussing with the Englishmen the subjects concerning the age, appearance and weight, personal
gossip, jokes that might offend, money, previous and current relationships, politics, religion, criticism or complaints.
Bepro/HeBepHo

12. A "big thing" in business relationships is ...
1. a respect

2. a grand strategy

3. asmile

4. a caring

13. When people meet in the United States, it is customary for them ... , which last about two to three seconds and allows enough
time to say “Nice to meet you”.




1. to bow

2. to shake hands

3. to clap on the shoulder
4. to embrace

14. In early times distance learning was called as ... ?
1. correspondence courses

2. extracurricular courses

3. digital courses

4. learning courses

Kpurepun onenxu:

Crynenrt BbinonHua 84-100% 3anaHuil «OTIMYHOY, IOBBILIEHHBINA YPOBEHb

CryzeHT BbIIONIHUI 66-83% 3aJaHuii «XOpOLI0», HIOPOTrOBbI YpOBEHb

Crynent BbinonHua 50-65% 3aJaHuil «yJOBIETBOPUTENBHOY, IIOPOrOBBII YyPOBEHb

Cryzent BbinosHUI MeHee 50% 3a1aHuil «Hey10BIETBOPUTENLHOY», YPOBEHD HE C(HOPMUPOBAH

1 KYPC
Texymuit KoHTpOIH 1
Tecr (IIpumepHbIe 3a1aHMsT)

1. J. Thomas calls errors which occur when speech strategies are inappropriately transferred from one language to another
a) grammatical

b) syntactic

¢) pragmalinguistic

d) linguistic

2. J. Thomas calls errors which stem from cross-culturally different perceptions of what constitute appropriate linguistic behavior
a) sociopragmatic

b) pragmatic

c) pragmalinguistic

d) linguistic

3. What error does a Russian speaker make when s/he says: “I congratulate you on the International Women’s Day”?
a) sociopragmatic

b) grammatical

c) pragmalinguistic

d) linguistic

4. What error does a Russian speaker make when speaking over the phone:
- Can | talk to Dmitry? - I’m listening.

a) sociopragmatic

b) pragmalinguistic

C) pragmatic

d) linguistic

5. What error do Americans make when they invite Japanese guests to a social gathering and add to their invitation the phrase
“Come if you want to”?

a) sociopragmatic

b) pragmatic

¢) pragmalinguistic

d) linguistic

6. What error do Chinese make if they forget to say “Thank you” when Americans give them gifts?
a) pragmatic

b) sociopragmatic

c) linguistic

d) pragmalinguistic

. Match the terms with the definitions (according to Gass & Varonis’ classification).

. misunderstanding a. avoiding communication with the other person.

. communication break-off b. a simple disparity between the speaker’s and hearer’s semantic analysis of a given utterance.
. hon-communication c. ending a conversation, the continuation of which is not in the speakers’ best interests

. incomplete understanding d. recognition of a communication problem during the interaction

A wWNPEFE N

8. Pacronoxure 3Tansl yCIEIIHbIX 1IEPETOBOPOB:
agreement (3)
suggestion (1)




confirmation (2)
counter-suggestion(4)

9. Analysis, synthesis, generalization, systematization, classification belong to empirical methods.
Bepuo/Hesepro

10. Experimental learning, observation, case study method, questioning belong to mathematical and statistical methods.
Bepuo/HesepHo

11. Beibepure noaxoasmuil Bapuant: CTaTbs OCBSAILEHA. ..
1. The article deals with...

2. The article is devoted to...

3. The article discusses. ..

4. The article reveals...

12. How can you interrupt politely?

1. Could I come ask for clarification?

2. Sorry to interrupt, but could I ask for clarification?
3. Could you clarify?

4. Could you clarify, please?

13. Pacmionoxute 3Tarmbl Mpe3eHTaH B TPABIIIEHOM MTOPSIKE:
Come from one point to another (7)

Tell a short personal story (4)

Give a plan of the presentation (5)

Greet the audience (1)

Finish the presentation (8)

Set the rules (6)

Introduce the topic (3)

Introduce yourself (2)

14. Beibepute nmoaxoasiuii Bapuant: O01IacTh UCCIICTOBAHUS
1. source of information

2. field of study

3. field of information

4. source of field

Kputepuu ouenku:

Crynest BoinoaHua 84-100% 3apaHuii «OTIMYHOY», HOBBIIICHHBIH yPOBEHb

CryneHT BoinoaHUI 66-83% 3amaHnii «XOpOIIOY», MOPOTOBBIH YPOBEHb

Crynest BoinoaHua 50-65% 3amaHuii «yOBIETBOPUTEIHHOY, IIOPOTOBbIH YPOBEHb

Cryzent BeimoHII MeHee 50% 3a1aHuii «HeyIOBIETBOPUTEIBHOY, YPOBEHB HE C(HOPMUPOBAH

OnenouHoe cpenctso "Ponesas urpa"

IIpumepHsbIe TEMBI

1. Tema (mpobuema) «At the Hotel»

Konuenmus urpel: The guest is telephoning the hotel’s manager and is complaining about his apartment.

Ponn:

a) a guest;

0) a hotel’s manager.

O>xumaeMslil pe3ynbTaT — HHCIICHHPOBKa Oecelbl OpraHM30BaHa M IPEACTABIICHA B COOTBETCTBUH C CHTYAIlHell OOIIeHHS.

2. Tema (mpobnema): «Food and Entertainingy

Konnemnmus urpsl: You are managers in a company. You meet to discuss how to entertain a group of six foreign visitors. Discuss your
ideas and decide on the best way to entertain the visitors.

Pomu:

a) a manager;

6) a manager.

OsxuaeMblil pe3yJibTaT — HHCIIEHHPOBKA Oecellbl OpraHu30BaHa U IPEJICTABICHa B COOTBETCTBHIH C CHTYalHeil 00IeHNSI.

3. Tema (mpobnema) «At a Trade Fair»

Konnenmust urper: The Sales conversation between a store manager and a manufacturer about product’s details.

Ponu:

a) a store manager;

6) a manufacturer.

OsxunaeMslii(e) pe3ynbpTaT(bl) — MHCIEHUPOBKA Oecelbl OpraHn30BaHa U MPEACTaBICHA B COOTBETCTBUY C CUTyalUel OOIICHHSI.




4. Tema (mpo6nema) «Dealing with problems»

Konnenmust urpsr: An office worker in a car-hire firm wants to start work later in the morning, but the manager does not agree.
Pomu:

a) a manager;

0) an office worker.

OskuIaeMblil pe3ysbTaT — WHCIIGHUPOBKA Oece/lbl OpraHn30BaHa U MPEJCTABICHA B COOTBETCTBUH C CUTYAIlUCH OOIICHHUS.

5. Tema (npo06iema) «Participating in discussion»

Konmemust urpsr: You are taking part in a marketing meeting to discuss the launch of a new range of biscuits and how to promote it.
Posu:

a) an advertising manager;

0) an advertising manager.

OsxuaeMBblil pe3ysbTaT — HHCIICHUPOBKA Oecelbl OpraHu30BaHa U MPE/ICTABICHA B COOTBETCTBHIHU C CUTYaIHeil OOIIeHNSI.

6. Tema (mpobiema) «Presenting your company»

Konmenmust urpsr: Take it in turns to show each other around your company. Say what happens in each area and what is happening
now.

Posu:

a) a representative of company Nel;

6) a representative of company Ne2.

OskuIaeMBIil pe3ynbTaT — HHCIICHUPOBKa Oece/bl OpraHU30BaHa M MPEACTABIICHA B COOTBETCTBHIH C CUTYAIMEeH OOIICHUS.

7. Tema (mpobiiema) «Making arrangementsy

Konnemnmus urpst: The Managing Director calls a customer to arrange a meeting next week. The Managing Director suggests a time
and date. The customer agrees.

Pomu:

a) a managing director;

0) a customer.

OskuaaeMBIil pe3ynbTaT — HHCIICHUPOBKa Oece/bl OpraHU30BaHa M NPEACTABIICHA B COOTBETCTBHIH C CUTYAIMEeH OOIICHNUS.

8. Tema (npobnema) «Identifying problems and agreeing action»

Konueniust urper: Two managers in the same department have a problem with an employee, Ken Darby. They meet to discuss what
to do.

Pomu:

a) a manager;

0) a manager.

OsKugaeMbIil pe3yibTaT — HHCIICHUPOBKA Oece/Ibl OpraHM30BaHa U IPEACTABICHA B COOTBETCTBHHU C CUTYAaLHeH OOIICHUSL.

9. Tema (npo6inema) «Interview skills»

Konnemust urpsr: A director of a well-known group of travel agents is looking for someone to manage the sales office in Tokyo,
Japan.

Pomu:

a) a director;

0) a candidate for the job.

O)I(I/I,HaCMHﬁ PE3YIbTAT — MHCIIECHUPOBKA 66062[]:1 OpraHrn3OBaHa U MpEACTaBJICHA B COOTBETCTBUU C CHTyaHHefI OGH.[eHI/I}I.

Kpurepun oneHku:

Ouenka "oTangHo": JIeMOHCTPUPYIOT XOPOIIE HABBIKA H YMEHHUS CBOOOIHOTO PEYEBOr0 B3aHMOICHCTBHS C MApTHEPAMH: YMEIOT
HauaTh, NOJJIEPKATh U 3aKOHUUTH Oece/y; COOIIOAaT 04epEMHOCTD MPU OOMEHE pEITHKaMK; BOCCTAHABIMBAIOT Oecelly B Cilydae
c00s1; SBISIIOTCS AKTUBHBIMH, 3AMHTEPECOBAHHBIMH COOECETHUKAMU; COOIIIOIAI0T HOPMBI BEXKJIMBOCTH. Y MEIOT SMOLIMOHAIEHO
n300pa3uTh XapakTep, HACTPOCHHUE, YYBCTBA HCIIOIHACMOTr0 Ieposi B Pa3IMYHBIX CUTYaIUIX; Y IOTPEOISIOT CIIOKHbBIE
rpaMMaTH4eCKUe KOHCTPYKLIMH B peur; JlonycKaroT He3HAUUTEIbHbIE IPaMMaTHYECKHUE OMIMOKH; YTOTPEOISIOT pa3roBOpPHbIC
(hOpMYIBI B COOTBETCTBHY C CUTYalUeH OOIICHUSL.

Onenka "xopoio": JIeMOHCTPUPYIOT HABBIKK U YMEHHsI CBOOOTHOTO PEUYEBOro B3aUMOECUCTBHS C MapTHEPAMH: YMEIOT Ha4YaTh,
nmoJiepKaTh (B OOJIBIIHMHCTBE CIy4aeB) M 3aKOHYUTH Oecey; COOMIOAAI0T 0UepEAHOCTD IPH 0OMEHE PEIUTHKAMU; IEMOHCTPUPYIOT
HaJIMYKe MPOOJIEMbI B TOHUMAHUU COOECEIHMKA; HE BCET/Ia COOJIIOAAI0T HOPMBI BEXKITUBOCTH. Y MEIOT 3MOLIMOHAIBHO N300pa3HuTh
XapakTep, HACTPOEHKE, YyBCTBA HCIIOJIHIEMOTO TepOs B PA3JIMYHBIX CUTYAIUIX; YTIOTPEOJISIOT B PEUH MPEUMYIIECTBEHHO POCTHIC
npeyIoxKeHus; JJomycKkaroT He3HAYMTENbHbBIC TPAMMATHYECKHE OIIHOKH; YTIOTPEOJISIOT pa3roBOpHbIE (JOPMYIIBI B COOTBETCTBHH C
cutyanueit oouieHus.

Ornenka "ymoBieTBoputenbHO': He SBISIOTCS akTHBHBIME COOECeTHUKaMM; HEe MOTYT BOCCTAaHOBUTH Oeceny B cirydae c0os;
HCIOJIBb3YIOT HE3HAUUTENbHBIN 00beM H3YUYEHHOH JIEKCUKH; JOIYCKAIOT rPaMMaTHYeCKUe OINOKHY;

OreHka "HeyOBIETBOPUTENILHO": SIBISIOTCS TACCUBHBIMU COOECEHUKAaMU; HE MOTYT MOJIepKaTh 00IIeHe; JOMYCKalOT rpyObie
rpaMMaTHIECKHe OIINOKU

OHCHO‘IHOG CpeACTBO «I[I/ICKYCCI/UI»




[lepeuens TeM 1S IPOBEAEHUS IUCKYCCHU:

Mopnynb 1: Master's Degree (Master's Program, a Second Cycle of Higher Education, Digital Education: Distance Learning,
Academic Mobility) Mopuyas 2: Business Skills (Communication Skills: Small Talk, Time Management, English Business
Etiquette), Soft Skills: Case Study, Business Relationships, Team Building)

Mogayis 2: Business Skills (Public Speaking and Presentation Skills: Participating in a Conference, Effective Presentations,
Presentation Skills)

Monysb 3: Business English (Business Ethics: Meeting People, Telephoning, Business Meetings)

Monyss 4: Business English (Applying For a Job: Getting a Job, Application Forms, A Job Interview).

Monyis 5: International communication.

Kpurepuu onenku:

OueHka "0TIMYHO": CTYAEHT IOKa3bIBAET INIyOOKHH YPOBEHb 3HAHUI TEPMHHOIOTUM HA HHOCTPAHHOM SI3BIKE B 00BEME,
HEeoOXO0IMMOM /I OCYIIECTBICHUS KOMMYHHKAIIMY HA MHOCTPAHHOM s3bIKe;  ()OPMYIMPOBAHUS BBICKA3bIBAHUS B aKaJEMUUECKUX U
npodeccuoHaIbHBIX IUCKYCCHAX; BlIaJIeHHUs METOAaMH KOMMYHMKAIUU JUIS Y4acTUsl B aKaJEMUYECKUX U NIPO(PECCHOHAIBHBIX
JHCKYCCHSX.

OrieHka "XOpoIIo": CTyIEHT MOKa3bIBACT XOPOIIHA YPOBEHh TEPMUHOJIOTUH HA HHOCTPAHHOM SI3BIKE B 00bEMe, HEOOXOMMOM JIIst
OCYIIECTBIICHUSI KOMMYHHUKAIIH HA MHOCTPAHHOM SI3bIKe;  (hOPMYIMPOBAHUS BHICKA3BIBAHUS B aKaIEMUIECKUX U
npodeccnoHaIbHBIX UCKYCCHSX; BIIaJCHHS METOIaMH KOMMYHHKALMH JUISl YI9acTHUs B aKaJeMUYECKHUX U MPO(eCcCHOHAIBHBIX
JHUCKYCCHSIX.

OueHka "y10BIETBOPUTENIBHO": CTYICHT IIOKa3bIBaeT 0a30BbIi YPOBEHb 3HAHUM TEPMUHOJIOIMU HA HHOCTPAHHOM SI3bIKE B 00bEME,
HEeoOXOIMMOM /I OCYIIECTBICHHS KOMMYHHUKAIIUM Ha MHOCTPAHHOM f3bIKe;  ()OPMYJIMPOBAHUS BBICKA3bIBAHUS B aKaJEMUUECKUX U
podeCCHOHABHBIX TUCKYCCHSX; BIaIeHHsI METOaMHi KOMMYHHUKALIMH JITS YIaCTHS B aKaJIeMHIECKUX H PO ecCHOHATBHBIX
JCKYCCHSX.

OrneHka "HEYIOBIETBOPUTEIHHO": CTYIEHT MOKa3bIBaET HEYAOBIETBOPUTEIHHBIA YPOBEHD 3HAHUN TEPMUHOJIOTHH HA HHOCTPAHHOM
sS3bIKE B 00BeMe, HEOOXOJMMOM JUTS OCYIIECTBICHHS KOMMYHHKAIIMY HA HHOCTPAHHOM SI3bIKe;  (DOPMYITHPOBAHHS BHICKa3bIBAHUS B
aKaJIeMUYECKHUX U MPOQeCCUOHANBHBIX JUCKYCCUSX; BIIaJCHUS] METOJaMU KOMMYHUKALUY AJIs y4acTHs B aKaAeMHUYECKUX U
npodecCUOHAIbHBIX UCKYCCHSX.

OnenouHoe cpenctBo «Keiic-3amadan

TIpumepHbIe TeMbI

- Team Building. Working in a Team.

Konnemnmus: B pamkax uzyuenust tembl « Team Building. Working in a Teamy» nepes cTyieHTaMu cTaBUTCS POOJIEMHAsT CHUTYyaIIus,
KOTOPYIO OHH JIOJDKHBI PELIHTb.

Imagine that you are a member of the team which is expected to decide which location of the building project to sponsor:
- in the suburbs;

- in the country;

- in the center of the town

Use the expressions to argue in favour of your point:
I. Introducing an idea:

My personal feeling is that ...

Have you ever thought of ...?

We should consider ...

It would be a good idea if ...

In my view ...

I would argue that ...

It’s obvious to me/us that ...

I1. Insisting on a point:

I don’t think we should dismiss this ...

I think this deserves careful consideration ...

There is a lot to be said for ...

I still think our first idea was the best.

I11. Suggesting an alternative:

There is another option ...

What about ... instead of ...?

Let’s look at something else.

Of course we could always ...

Kputepuu ouenku:

OreHKa "OTIMYHO": CTYJCHT CAMOCTOSITEIBHO 0000IIaeT U OLCHUBACT HHPOPMAIIUIO, OJTYYCHHYIO Ha OCHOBE UCCIICIOBAHUS
HECTaH/IAPTHOW CUTYAaIlUH; UCTIOJIB3YET CBEACHHUS U3 PA3IUUHBIX HCTOYHUKOB, YCIEITHO COOTHOCS MX C MPEJIOKCHHON CUTYalneii;
YMEET MCHOJIb30BaTh (POPMBI B3aUMOJICHCTBHSI B YCIOBUSAX HETUCKPUMHHAIIMOHHOM Cpebl.

OrmeHka "xopomo": CTyJeHT cllocoOeH 00001maTh 1 OLCHUBATh HH(OPMALIHIO, ITOTYIEHHYIO HAa OCHOBE HCCIIEIOBaHHS
HECTaHJAPTHON CUTYaLlUH; UCIIOJb3YET CBEACHHS U3 PA3IMIHBIX HCTOYHUKOB, YCIICITHO COOTHOCS HX C MPEAJIOKEHHON CUTYaIINeH;
YaCTHYHO UCIIOJIB3YeT (POPMBI B3aNMOACHCTBYS B YCIOBUSX HEAUCKPUMUHAMOHHON CPEIbl.

OrueHka "yIOBIETBOPUTEIBHO": CTYISHT OTYACTH CIIOCOOEH 0000IIaTh H OLEHUBATH NHPOPMALIUIO, TIOJyISHHYIO HAa OCHOBE
UCCIIeIOBaHUS HECTAHIAPTHOM CUTYAllMHU; HCIIOJb3YET CBEIACHHUS U3 PA3INYHbIX HCTOYHUKOB, YCIICIIHO COOTHOCS (B MEHBIIIEH
CTEINEHH) MX C MPEIJIOKEHHOM CUTYyalueil; YaCTUYHO UCTIONB3YeT (POPMbI B3aUMO/ICHCTBHUS B YCIIOBHAX HETUCKPUMHHAIIMOHHON




cpepl.

OneHka "HEYOBIETBOPUTEIBHO": CTYIEHT He criocobeH 00001aTh 1 OLleHHBATh HH()OPMAIIHIO, TIOIYYEHHYIO Ha OCHOBE
HCCIIeIOBaHUS HECTAHJAPTHOM CUTYAIMH; HE UCTIONB3YET CBEICHHS U3 Pa3IMUHBIX HCTOYHUKOB, HE COOTHOCHUT UX C MPEJIOKEHHON
CUTYyalnueil; He UCrob3yeT (POpMbI B3aUMOACHUCTBYS B YCIOBUSAX HETUCKPUMHHAIIMOHHON Cpebl.

OueHouHoe cpezncTBo «lIpe3eHTausy»
TeMbl pe3eHTanui:
- Presentation based on your research.

Kpurepun onenxu:

OrieHka "OTIHYHO": CTYJICHT TIOKA3bIBACT NIYOOKHI yPOBEHb 3HAHUIT TEPMUHOJIOTUU HA HHOCTPAHHOM SI3bIKE B 00BEME,
HE0OXOIMMOM /IS OCYIIECTBICHHS KOMMYHHUKAIIMH Ha HHOCTPAHHOM SI3bIKe;  BJIQJICHUS OOLIEHHS Ha HHOCTPAHHOM S3BIKE;
HaBBIKaMH HCIIOJIb30BaHMS TEXHOJIOT U JUIst 00eCTIeYeHUs KaueCTBEHHOW BU3yaIH3alui HH(POPMALIUK, PEACTaBICHHs JaHHBIX.
OreHka "Xopomo": CTy/IeHT NMOKa3bIBaeT XOPOILINHA YPOBEHb 3HAHUH TEPMUHOJIOTUN HA HHOCTPAHHOM S3BbIKE B 00beMe,
HEOOXOMMOM ISl OCYILIECTBICHUS! KOMMYHHUKAIIMM HA MHOCTPAHHOM SI3bIKE;  BJIAJICHUS OOLICHUS HA HHOCTPAHHOM S3BIKE;
HaBBIKaMH HCIIOJIb30BaHMS TEXHOJIOT UM JUIs 00eCTIeYeHUs KaueCTBEHHOH BU3yalIn3allui HHPOPMaINH, IPEICTaBICHHS JaHHbBIX.
OrieHKka "yIOBIIETBOPUTENILHO": TOKA3bIBACT 0A30BbI YPOBEHD 3HAHHI TEPMHHOJIOTHH HA HHOCTPAHHOM SI3bIKE B 00BEME,
HEO0OXOIMMOM /IS OCYIIECTBICHHS KOMMYHHUKALIMK Ha HHOCTPAHHOM SI3bIKE;  BIIAJICHHS OOLICHHS Ha HHOCTPAHHOM SI3BIKE;
HaBBIKAMH UCTIONB30BaHUS TEXHOIOTHHI JUIs1 00ecedeHNs KaueCTBEHHON BU3YaIH3allui HHGOPMaUH, IPEICTaBICHNS JaHHBIX.
OrneHka "HEyIOBIETBOPUTEIBHO": CTYIEHT MOKa3bIBaET HEYAOBIETBOPUTEIHHBIA yPOBEHb 3HAHUIN TEPMIHOIOTHH HA HHOCTPAHHOM
S3bIKE B 00beMe, He0OOX0AUMOM JIJIsl OCYIECTBICHHS KOMMYHHUKALIUM HA HHOCTPAHHOM $3bIKE;  BJIaJICHUs OOILCHHUS Ha
WHOCTPAHHOM $I3bIKE; HAaBBIKAMHU HCIIOJIb30BAHUS TEXHOJOTHH JJIsl 00eCIeueHHsl KaYeCTBEHHOM BU3yaIi3auuu HHpopMaluy,
MPE/ICTABICHUS TaHHBIX.

5.3. Tembl nucbMeHHBIX padoT (3cce, pedpepaThl, KypcoBble padoThl U JAp.)

- Essays (Working Alone or in a Team; Mathematics and Science or Humanitarian Courses, My Comcept of Culture)
- Resume / Cover Letter

- Time Saving Tips

- Abstract of a Scientific Work

- Business Letters

- Emails and Fax Messages

- Documents and Contracts

Kpurepuu oneHMBaHuUA:

- OLIEHKA «OTIIMYHO) BBICTABIIAETCS CTYJICHTY, €CIIH CTYJICHT ITOKa3bIBaeT IIyOOKHI ypOBEHb 3HAHUH 0COOEHHOCTEH
(opmasbHOTO M He(hOPMAIBHOTO OOLIEHUSI, IPABHJI IOCTPOCHUSI MUCBMEHHOTO PEUEBOT0O BHICKA3bIBAHUS HA N3y4aeMOM SI3bIKE;
CaMOCTOATENHHO PEaIN3yeT YMEHUSI BECTH JICJIOBYIO NIEPENHCKY C YUETOM COIMOKYIBTYPHBIX OCOOEHHOCTEH C NMpecTaBUTEIIIMH
JIpPYTUX CTpPaH; BIIaiceT TEXHUKOI TepeBoia U peIaKTUPOBAHHS.

- OLIEHKA «XOPOILO» BHICTABISETCS CTYACHTY, €CIIM CTYACHT MOKA3bIBAeT XOPOLINH YpPOBEHb 3HaHUH 0cOOeHHOCTEH (hopMaIbHOTO
¥ He(OPMaAJILHOTO OOIIEHHMSI, TPABUII TIOCTPOCHHUS TMCBMEHHOTO PEYEBOT0 BHICKA3bIBAHMUS HA M3Y4aeMOM SI3bIKE; CIIOCOOCH
MIOKa3aTh YMEHHMS BECTH AETIOBYIO MIEPEITUCKY C YIETOM COIMOKYJIBTYPHBIX OCOOCHHOCTEH C MPEACTaBUTEINSIMU APYTUX CTPAH;
CIOCOOEH YaCTHYHO IT0KA3aTh BJIaJICHNE TEXHUKOM MepeBoa U peIaKTHPOBAHMS.

- OIICHKA «YAOBJIETBOPUTEIIHFHO» BBICTABIIIETCS CTYICHTY, €CIIM CTYACHT IOKa3bIBaeT 0a30BbIH YPOBEHb 3HAHUI 0COOCHHOCTEH
(opmanbpHOTO M HE(hOPMAIBLHOTO OOIIEHHS, IPaBHJI TOCTPOSHHS ICEMEHHOTO PEYEBOTO BBICKA3bIBAHHS HA U3yYaEMOM S3BIKE;
0] pyKOBOJICTBOM IIpenofiaBareis Coco0eH MoKka3aTh YMEHHUS BECTHU JICTIOBYIO NIEPEMUCKY C YIETOM COLMOKYIBTYPHBIX
0COOCHHOCTEH C PEICTaBUTEISIMU IPYTUX CTPaH; COCOOEH YacTHYHO I0Ka3aTh BIIAJACHHE TEXHUKOHN IepeBoa 1
pelaKTUPOBAHUS.

- OLIEHKA «HEYJOBJIETBOPUTEIHHO» BHICTABISETCS CTYACHTY, €CIIM CTYACHT MOKA3bIBACT HEY/IOBJIETBOPUTEIBHBIN YPOBEHb 3HAaHUH
ocobeHHOCTe! POPMaAIIBHOTO U HE(OPMAILHOTO OOIIEHHSI, TPABUII TIOCTPOSHHUS TMCHBMEHHOT'O PEYEeBOr0 BBICKa3bIBAHHS HA
M3y4aeMOM S3bIKE;

3aTPYAHACTCS WM HE MOXKET TI0Ka3aTh YMEHHS BECTH JEJIOBYIO IIEPETHCKY C yIETOM COIMOKYIBTYPHBIX OCOOCHHOCTEH ¢
HpeJCTaBUTENAMU IPYTUX CTPaH;

HE BJIa/IeeT TEXHUKOH MepeBoia M pelaKTHPOBAHUS.

5.4. OneHo4YHbBIE CPEeACTBA JUISl IPOMEKYTOYHOM aTTeCTAUH

B xonre 1 cemectpa cryaents! caatoT 3AYET mo qucriumuinHe. 3a4eT BKIFOYAET B ce0s Cleyromiee 3a1aHue:

1. Read and translate the text. Make a summary of the text.

IIpumepHbIe TEKCTHI HA 3a4eT

Text 1

Law is a body of rules supported by the power of government. It governs the behaviour of all members of society. It is not
possible to have a society without laws, as there would be anarchy in society then.

Governments make laws and enforce them against all citizens within their power. They have two motives in making and
enforcing laws. One is social control; the other is the implementation of justice. To establish social control governments use
public law and civil law. Public law ensures the authority of the government itself and civil law provides framework for
interaction among people.

New laws appear all the time as our life is changing very fast. But no country has been successful in producing laws, which are
entirely satisfactory. Ordinary people start thinking about law only when everyday informal ways of settling disputes break




down. When we buy a train ticket, a lawyer may tell us it represents a contract with legal obligations, but to most of us it is just a
ticket that gets us on the train. If our neighbour plays loud music late at night, we will probably try to discuss the matter with him
rather than consulting the police, lawyers or courts. Only when we are injured in a train accident or when a neighbour refuses to
behave reasonably, we start thinking about the legal implications of our everyday activities.

Even so, some transactions in modern society are so complex that few of us would risk making them without first seeking legal
advice. We use it when we buy or sell a house, set up a business, or decide whom to give our property to when we die. On the
whole, it seems that people all over the world are becoming more and more accustomed to using legal means to regulate their
relations with each other.

As countries cooperate more and more and have an increasing number of common global problems to solve, there are attempts to
internationalize legal standards, so that the same legal principles could be applied to all countries and people. When law helps
people to reach just agreements, it is regarded as a good thing. However, when it involves time and money and shows people’s
inability to cooperate informally, law seems to be an evil — but a necessary one that everyone should have a basic knowledge of.

Text 2

The question “What is law?” has troubled people for many years. A whole field of study known as jurisprudence (the study of
law and legal philosophy) is devoted to answering this question. Many definitions of law exist. For our purposes, however, law
can be defined as the rules and regulations made and enforced by the government that regulate the conduct of people within a
society.

As a child, you learned about rules first at home and later at school. At home, your parents made and enforced rules concerning
issues like chores and bedtimes. Rules made and enforced by the government are called laws. The government makes laws that
affect almost every aspect of daily life.

One thing is certain: every society that has ever existed has recognized the need for laws. These laws may have been unwritten,
but even preindustrial societies had rules to regulate people’s conduct. Native American societies, for example, were governed by
unwritten laws. When Europeans first arrived on the North American continent, each of the native American nations (or tribes, as
they are commonly called today) maintained order through a system of unwritten rules. Because many non-native American
government officials and others did not see or understand these traditional mechanisms, many non-native American held the
erroneous view that the societies were lawless. Today, some native American groups are still governed, at least in part, by
traditional unwritten law.

Without laws, there would be confusion and disorder. This does not mean that all laws are fair or even good, but imagine how
people might take advantage of one another without a set of rules.

Text 3

Every country has its own system of law as each country has developed differently. However, there are two main traditions of law
in the world — English Common law, or Case law, and Civil law, or Roman law, or Continental law. English Common law is
adopted by many Commonwealth countries and most of the USA. Continental law is adopted in continental Europe, many
countries in Asia and Africa and in former socialist states.

English Common law has developed gradually throughout the history and is based on customs, court rulings (precedents) and
statutes. The most important concept of English Common law is the doctrine of precedent. A precedent is a decision made by a
higher court on some case that serves as an example for lower courts to follow if the essential elements of the case are the same.
Thus, judges have to apply existing precedents to each new case. If the elements of the case are the same as those of previous
recorded cases they have to make the same decision.

Sometimes governments make new laws (statutes) to modify or clarify common law, or to make rules which have not existed
before. Judges interpret those statutes and their interpretations become new precedents. Therefore, judges do not only apply law.
They make law as their interpretations are precedents for other courts to follow.

Another important concept of the common law is the principle of equity. By the 14th century people of England had become
dissatisfied with the inflexibility of common law. A new system developed which recognized the rights that were not enforced as
common law but were equitable or just (the right to force someone to carry out a contract, called specific performance, or the
right of the beneficiary of the trust).

The courts of common law and of equity existed alongside for centuries. An equitable ruling on the same case prevailed. The
problem was that a person had to start an action in two different courts Oxonuanne Tabmuist 34 in order to get a satisfactory
solution. For example, a person had to seek specific performance in a court of equity and damages (monetary compensation) in a
common law court. That is why in 1873 the two systems were unified.

Continental systems are often called codified law systems as they have resulted from government attempts to produce a set of
codes to govern every legal aspect of life.

The legislators wanted to show that the legal rights of the citizens originated in the state, not in local customs, and to separate
legislature and judiciary. It was the state that was to make new laws, not the courts. The courts could only apply the law that the
governments had made. Making new codes the lawmakers were influenced by the codes produced in the 7th century under the
direction of Roman Emperor Justinian. Thus appeared the name — ‘Roman law’.

The main concept of Civil law is a government code. A code is a law passed by a legislative body and written in a formal
document.

It is important not to exaggerate the differences between these two traditions of law as many countries use both (the USA). The
clear distinction between legislature and judiciary has also weakened (Germany, France and Italy).

Text 4
A civil right is an enforceable right or privilege, which if interfered with by another gives rise to an action for injury. Examples




of civil rights are freedom of speech, press, assembly, the right to vote, freedom from involuntary servitude, and the right to
equality in public places. Discrimination occurs when the civil rights of individuals are denied or interfered with because of their
membership in a particular group or class. Statutes have been enacted to prevent discrimination because of a person's race, sex,
religion, age, previous condition of servitude, physical limitation, national origin and in some instances sexual preference.

The most important expansion of civil rights in the United States was the enactment of the Thirteenth and Fourteenth
Amendments. The Thirteenth Amendment abolished slavery throughout the United States. In response to the 13th Amendment,
various states enacted «black codes» which were intended to limit the civil rights of the newly free slaved. In 1868 the 14th
Amendment was passed to counter the «black codes» and ensure the privileges or immunities of citizens of the United States.
The Congress was also given the power by section five of the Fourteenth Amendment to pass any laws needed for its
enforcement. During the «reconstruction era that followed Congress enacted numerous civil rights statutes. Many of these
statutes are still in force today and protect individuals from discrimination and from the deprivation of their civil rights.

The most prominent civil rights legislation since the reconstruction is the Civil Rights Act of 1964. Decisions of the Supreme
Court, at the time, limited the Congressional power to enforce the 14th Amendment to the prohibition of state action. (Since 1964
the Supreme Court has expanded the reach of the 14th Amendment in some situations to individuals discriminating on their own).
Therefore, in order to reach the actions of individuals who were violating the civil rights of other Americans, Congress enacted
the Civil Rights Act of 1964 under its power to regulate interstate commerce. Discrimination based on «race, color, religion, or
national origin» in public establishments that had a connection to interstate commerce or was supported by the state is prohibited.
Public 16 establishments include places of public accommodation (e.g., hotels, motels, trailer parks), restaurants, gas stations,
bars, taverns, and places of entertainment in general. The Civil Rights Act of 1964 and subsequent legislation also declared a
strong legislative policy against discrimination in public schools and colleges which aided in desegregation. Title VI of the civil
rights act prohibits discrimination in federally funded programs. Title VII of the Civil Rights Act prohibits employment
discrimination where the employer is engaged in interstate commerce. Congress has passed numerous other laws dealing with
employment discrimination.

The judiciary, most notably the Supreme Court, plays a crucial role in interpreting the extent of the civil rights. A single Supreme
Court ruling can change the very nature of a right throughout the entire country. Supreme Court decisions can also affect the
manner in which Congress enacts civil rights legislation, as occurred with the Civil Rights Act of 1964. The federal courts are
crucial in mandating and supervising school desegregation programs and other programs established to rectify state or local
discrimination.

State constitutions, statutes and municipal ordinances provide further protection of civil rights.

The existence of civil rights and liberties are recognized internationally by numerous agreements and declarations. Often these
rights are included in agreements in which nations pledge themselves to the general protection of Human Rights. The United
States has recently adhered to the most notable international agreement on civil rights: The International Covenant on Civil and
Political Rights.

Text5

Civil legislation determines the legal status of participants in civil law relations, the grounds for the creation and procedure for
the exercise of the rights of ownership and other rights in rem, rights to the result of intellectual activities and similar forms of
individualized creativity (intellectual rights) regulates contractual and other obligations, as well as other property and related
personal (nonmaterial) relations, based on equality, autonomy of will and proprietary independence of their participants.
Citizens (physical persons) and legal persons are the participants in relations regulated by civil legislation. The Russian
Federation, subjects of the Russian Federation and municipal formations may also participate in relations which are regulated by
civil legislation. 319

Civil legislation regulates relations between persons engaged in entrepreneurial activities or participating in such activities, based
on the fact that entrepreneurial activities are independent activities undertaken at one’s own risk and directed at the systematic
making of profit from the use of property, sale of goods, performance of work or provision of services by persons registered in
this capacity in accordance with the procedure stipulated by law.

Rules established by civil legislation are applicable to relations involving the participation of foreign citizens, stateless persons
and foreign legal persons, unless otherwise provided by federal law.

Text 6

If you want to be an effective lawyer, you should have certain traits and attributes in order to excel in this occupation. One
important trait which lawyers should possess is that of articulation. A lawyer who can articulate effectively is the one who will be
more likely to succeed not only against opposing parties in court but also to impress and put their client at ease as well. An
articulate lawyer is the one who will see results.

Another trait which lawyers should have is intelligence. Having this positive attribute will ensure that the person representing the
client is the one who is smart enough to know what to do, when to do it and how to go about getting the results which are
necessary to win the case and/or abide by the client’s wishes. Lawyers who use their brains are more likely to see the best
possible outcome from a case.

It can arguably be said that those who become lawyers are individuals who like to read. The legal profession is filled with
volumes of laws, regulations, cases and rules. If one does not favour reading, then becoming a lawyer may not be the best bet, as
the legal field is the one which requires massive amounts of reading.

Good comprehension skills are a favourable trait which all lawyers should have. Although the one who likes to read may be a
candidate for the legal profession, but reading means 11 nothing if the person does not comprehend what he has just read.
Statutes and procedural rules are sometimes difficult to understand and those who have good comprehension skills may prosper
at being a lawyer as they will have to read the pertinent documentation much less than those without good comprehension skills.
A good personality and willingness to work well with others are two additional positive traits which all lawyers should possess.




Some people may think that lawyers have to be tough as nails in order to excel in the legal profession but this is not entirely true.
Although steadfast determination is a good trait to have, it does not mean a whole lot if the one does not have a good personality
and willingness to resolve matters. The saying that one can catch more flies with honey than vinegar is also relevant with regard
to being a lawyer. Negotiations go much better when the lawyers put their best foot forward and are willing to come to an
amicable solution.

Lastly, persuasiveness is an additional trait which all lawyers should possess. Since the legal profession is based around lawyers
persuading individuals to see their point of view lawyers must be persuasive in their speech and tactics.

A lawyer who can get his point across and persuade individuals to acknowledge it is the one who will see many victories.

2. Present your written abstract (of a scientific work) following the structure:
1) Introduction, relevance

2) Aim

3) Methodology and research methods

4) Results

5) Scientific novelty

6) Practical significance

7) Keywords

KPUTEPUN OLIEHNBAHI S HA 3AYETE:

- «3aYTEHO» BBICTABILIETCS CTYACHTY, €CIIM COPMHUPOBAH KAK MUHUMYM MOPOTOBBIH yPOBEHb MHIMKATOPA JOCTIDKCHHS
KOMIIETCHIIUHU:

- 3HAaeT OCHOBHBIC MIEPEBOAYECKUE TpaHC(HOpMannK; yBEPEHHO BIaJICeT HABBIKAMH U YMECHUSIMU HAIIMCAHUS T€3KCa JOKIAIOB,
NepeBoJia U peJaKTHPOBAHUS PA3IMUHBIX aKaJeMUIECKUX TEKCTOB C HHOCTPAHHOTO (-BIX) Ha FOCYJapCTBEHHBIH A3bIK; MO
PYKOBOJCTBOM MPEMNOAABATENS WK CAMOCTOSTEIBHO PEAN3yeT YMEHUS IPOBOANUTh CUCTEMHBIA aHAIIU3, HCIOIB30BATh U
OLICHHMBATh 0a30BbIE MIPEACTABICHUS U PAKTUYECKUE YMEHHUSI [0 TIPEIMETY IPH PEeLIeHUH NpodeccHOoHANBHBIX 3a/1a4.

- KHE3aYTECHO» BBICTABIIICTCS CTYJCHTY, €CJIN YPOBEHb HHANKATOPA JOCTHXEHUSI KOMIICTEHIINN HE C(DOPMHUPOBAH:

- HE 3HAeT OCHOBHBIE MepeBOAYECKUE TpaHC(HOPMALIUK; HE BiIaJeeT HaBbIKaMH U yMEHHUSIMH HAIMCAHUS Te3Uca JO0KIAI0B,
MepeBO/ia M PEAAKTUPOBAHMS PA3IHIHBIX aKaJEMHUECKUX TEKCTOB C HHOCTPAHHOTO (-bIX) Ha TOCYJapCTBEHHBIN S3BIK; HE
peanu3yer yMEeHUs IPOBOAUTH CUCTEMHBIN aHAIIU3, UCIIOJIb30BaTh U OLICHMBATH 0a30BbIE MPEICTABICHHS 1 PAKTHYECKUE
YMEHHUS 110 TIPEeMETY TPH PELIEHNH TPO(ECCHOHANBHBIX 3a/1a4.

B xonue 2 cemectpa crynentsl caaror OK3AMEH, kKoTophlii BKIIIOUAET CIEAYIOLIUE 3a0aHMs:
1. Write a business letter of your own according to the samples:

a) Suggesting Offer

Dear Mr Ivanov,

If you face some problems in breaking into new markets Instant Internet Solutions Ltd. can offer you an instant solution. With
our help you will be able to transmit your ads, text and video files around the globe at the speed if light. Your would-be clients
will be able to look through your catalogues and acquaint themselves with your products directly on their PC screens.

As you will see from our brochures attached hereto our company has wide experience in helping other businesses to set up their
internet sites. We are opening our office in Moscow in March and our managers will be happy to advise you on all your start-ups.
We look forward to meeting you in person. We can arrange for your representative to visit our company in January. Please inform
us if you need visa support.

Looking forward to your early reply.

Yours sincerely,

K. Chamberlan

Sales Manager

b) Replying to the offer

Dear Mr Chamberlan,

We will be glad to apply to your company for “Instant Internet help” since we have faced some difficulties in diversifying our
business as we looking for new markets. We also need your advice concerning promotion of our goods on these markets.
Yours sincerely,

A. lvanov

Director

2. Speak on the topic of your research. Plan your topic as follows:

First, let me introduce myself.

My name is ...

I am a master degree student at the department of ...
My scientific advisor is Prof. ...

I work under the guidance of professor ...

My tutor is ...




The field which you major in and the title of your future thesis

| work in the field of ...

My major interest is in the field of ...

I am currently doing my master’s degree in ... studies

I major (specialize) in the field of ...

The title of my (future) thesis is ...

The subject of my research is ...

The object of my research is the operation (behavior/processes)of ...

Let me now go into some detail regarding the subject | have mentioned.

I began with the study of literature on the subject including some basic works written in ...

I have used many different sources of information, such as ...

These problems ... are widely discussed (treated) in literature.

There are many papers discussing the state of the art in the development of ...

The theory of ... was conducted and developed by ...

The immediate aim (goal/purpose) is to examine the function (behavior/dynamics) of ...

The main aims of your research work and the tasks to fulfill

The main purpose/goal/aim of it is ... to find out/to define/to characterize/to explore/to investigate/ to analyze/to gain ...
It is aimed at ...

A current study in our laboratory is addressing the question of ...

The focus of my research is on the relationship between ... and ...

It is very important and interesting to examine (analyze / evaluate / describe) the complex interaction between ... and ...
I set myself a task / objective to / of ...

The tasks that face us / that we are faced with / are as follows ...

Its objectives are the following:

The methods and techniques we apply in this research include experiments (observations, laboratory tests, field and pilot plant
study ...)

The experimental part of my research will mostly consist of tests to be conducted on ...

It is therefore quite encouraging that these methods may be used to solve a number of problems in this instance and get an insight
in...

This work is devoted to an important problem into which too few scientists have researched until now.

The most challenging problems I have faced with are ...

My study deals in the problems of ... / is devoted to the investigation of ...

It touches upon the problems of ...

Earlier studies of this subject show that the problem has not been yet properly explored.

I consider my work to be relevant nowadays because ...

Some of most recent results of the research in ... make use of the ... and the theory of ...

The results may be constructed into a theoretic framework that | am going to describe by systematizing the data obtained in the
experiments (observations).

I think they will be of considerable practical significance, because ...

I expect to obtain the following results ...

In the future I’'m going to continue my studies and take a postgraduate course.

In conclusion I would like to say that ...

3. Speak about:

Master's Program.

A Second Cycle of Higher Education.
Distance Learning.

Academic Mobility.

Small Talk.

Time Management.

English Business Etiquette.
Business Relationship.

Team Building.

Participating in a Conference.
Effective Presentations.
Presentation Skills.

Meeting People.
Telephoning.

Business Meetings.

Business Letters.

Emails and Fax Messages.
Business Documents and Contracts.
Applying for a Job.

A Job Interview.

Forms of Communication.
Causes of miscommunication.




KPUTEPHUN ONEHMBAHHWA HA SK3AMEHE:

O1eHKa «OTJIMYHOY» BBICTABIISETCS, €CIIM  CTYJCHT ITOKa3bIBaeT NIyOOKUiT ypOBEHb 3HAHHH OCHOBHBIX IIEPEBOIYECKUX
TpaHchopManuil; HOPM U KyJIbTYPHBIX OCOOEHHOCTEH MTOBEACHUS; BIaACeT YMEHIAMH JEI0OBOTO OOIIEHHUS HA HHOCTPAHHOM
SI3BIKE; CTYACHT I'PaMMaTHYECKU NIPAaBUJIBHO JEJIACT YCTHOE MOHOJIOIMYECKOE BBICKA3bIBAHNE HA HHOCTPAHHOM SI3bIKE II0 TEME
HCCIIeIOBATEIbCKON paboThl 00bEMOM B 25 mpemnokeHuit ni 006EMoM B 20 TIpeayIoKeHNH, U3 KOTOPBIX HE MEHEE 5 CI0KHBIX
IIPEJI0KEHUM; IOJHOCTBIO PACKPHIBAET TEMY MOHOJIOTHYECKOTO BBICKA3BIBAHMS 110 COICPKAHUIO Kypca.

O1eHKa «XOPOIIIO» BBICTABIISETCS, €CIIU CTYACHT NOKA3bIBACT XOPOIINI YPOBEHb 3HAHHH OCHOBHBIX IIEPEBOTIECKUX
TpaHcdopManuii; HOpM U KyJIbTYPHBIX OCOOEHHOCTEH ITOBEACHUS; BIaJeeT YMEHUIMH JIEJI0BOTO OOLICHUS HA HHOCTPaHHOM
A3BIKE; CTYIEHT IPaMMaTHYECKH MPABUJIBHO JEJIAET YCTHOE MOHOJIOTHYECKOE BBICKA3bIBAHIE HA HHOCTPAHHOM SI3BIKE IO TEME
UCCIeI0BaTeNbCKoN paboThl 00bEMOM B 25 mpeyioxkeHuid i 006éMoM B 20 npeuIosKeHn i, 13 KOTOPBIX HE MEHee 5 CI0KHBIX
MPEIIOKEHNH; YaCTUYHO PACKPBIBAET TEMY MOHOJIOTHYECKOTO BBICKA3bIBAHUS 110 CONEPIKAHUIO Kypca.

O1eHKa «yIOBIICTBOPUTEIBLHOY» BBICTABISIETCS, €CIIM CTY/ICHT IIOKa3bIBacT 0a30BbIi YPOBEHb OCHOBHBIX MEPEBOAYECKUX
TpaHchopManuif; HOPM U KyJIbTYPHBIX OCOOEHHOCTEH MTOBEACHUS; BIaACeT YMEHUAMH JEI0OBOTO OOIIEHHUS HA HHOCTPAHHOM
A3BIKE; CTY/ICHT JIeJIaeT YCTHOE MOHOJIOTHYECKOE BHICKAa3bIBaHUE HA MHOCTPAHHOM S3bIKE [0 TEME HCCIIEJ0BATENbCKON paboThI
00bEMOM B 15 mpenoxenuii uiu 06béMoM B 10 npeiokeHuit, 13 KOTOPBIX HE MEHEe 5 CI0KHBIX NPEUIOKEHHH; YaCTUIHO
PacKphIBAET TEMY MOHOJIOTHYECKOTO BBICKA3bIBAHU 110 COAEPIKAHHIO Kypca.

O1eHKa «HEYIOBJIETBOPUTEIBHOY BBICTABIISETCS, €CIIU CTYAEHT ITOKa3bIBaeT HEYIOBJICTBOPUTENbHBIH YPOBEHb 3HAHUI OCHOBHBIX
MEepEBOAYECKUX TpaHCGHOPMAIN; HOPM 1 KYJIbTYPHBIX OCOOCHHOCTEH TIOBEICHNS; HE BIIaIECT yMCHUSIMH AEIOBOTO OOIIEHNS Ha
MHOCTPAaHHOM SI3BIKE; TeMa UCCIIEI0BATEIbCKOM pabOTHI HE PACKPHITA; TEMa MOHOJIOTHYECKOTO BHICKA3bIBAHUS 110 COAEPIKAHHIO
Kypca He pacKpbITa.

KOHTPOJILHBIE TECTBI 1 3AJTAHUA

Tum Bompoca: «MHOKXECTBESHHBIH BEIOOPY

Hassanue Bompoca: 1 (YK-4)

dopmynupoBka Borpoca: Brrdepure moaxoasamyio oTpacis npasa: collective bargaining agreements, wages and hours, health
and safety of employees, full-time workers, vacation.

BapuaHThI OTBETOB:

1. business law

2. labour law

3. contract law

4. tort law

Kitrou: 2. labour law

Tun Bompoca: «KopoTkuii oTBET»

Hassanue Bompoca: 2 (YK-4)

®dopmynupoBka Borpoca: [lepeBemure Ha pycckuit si3bIk “law abiding citizen”
Kitro4: 3aKOHOMIOCTYIIHBI TpaXIaHIH

Tum Bompoca: «Ha cooTBeTcTBHE)

Hassanue Bompoca: 3 (YK-4)

DopmynupoBka Borpoca: Berbepure BepHbIe COOTBETCTBHS

to repeal law, to amend law, to make law, to obey law, to break law
(u3n1aBaTh 3aKOH, COOJIIO/IATh 3aKOH, HAPYIIATh 3aKOH, OTMEHSTh 3aKOH, BHOCUTb MONPABKHU B 3aKOH)
Kirou:

3HayeHue: BepHBIi OTBeT:

to make law u3maBaTh 3aK0H

to repeal law oTMEeHSTH 3aKOH

to amend law BHOCHTB TIONIPaBKH B 3aKOH

to obey law coGmroaTh 3aKOH

to break law Hapymars 3aKoH

Tun BoOIpoca: «YCcTaHOBJICHHE IIOCJIEA0BATCIIBHOCTH»

Hassanue Bompoca: 4 (YK-4)

CDOpMYJ'[I/IpOBKa BoIpoca: Pacnonosxure 3Tansl MpE3CHTAllMU B IPABUJIIBHOM IMOPSAIKE:
come from one point to another, tell a short personal story, give a plan of the presentation, greet the audience, finish the
presentation, set the rules, introduce the topic, introduce yourself

(1,2,3,4,5,6,7,8)

Kunrou:

3HadyeHne: BepHBIi OTBeT:

Greet the audience 1

Introduce yourself 2

Introduce the topic 3

Tell a short personal story 4




Give a plan of the presentation 5
Set the rules 6

Come from one point to another 7
Finish the presentation 8

Twumn Bonpoca: « MHOXXECTBEHHBIH BBIOOP

Hassanwue Bompoca: 5 (YK-5)

®dopmynupoBka Borpoca: Beidepure nmoaxonsuuii Bapuant: When people meet in the United States, it is customary for them ... ,
which last about two to three seconds and allows enough time to say “Nice to meet you™.

BapuaHThl OTBETOB:

1. to bow

2. to shake hands

3. to clap on the shoulder

4. to embrace

Kirou: 2. to shake hands

Tun Bonpoca: «KopoTkuil oTBET»

Hasganue Bompoca: 6 (YK-5)

®opmynupoBka Bompoca: [lepeBenure Ha aHMIMUCKUM A3bIK Y BakaeMble Kosuieru!”
Knrou: My most esteemed colleagues!

Tun Bompoca: «YcTaHOBJIEHHE NTOCIEI0BATEILHOCTI)
Hassanue Bompoca: 7 (YK-5)

DopMyIupoOBKa BoIIpoca: Pacnooxure 3Tansl yClenHbIX IEPErOBOPOB
confirmation, suggestion, agreement, counter-suggestion
(1,2,3,4)

Kunrou:

3HayeHue: BepHrlit oTBET:

suggestion 1

counter-suggestion 2

agreement 3

confirmation 4

Tun Bonpoca: «Ha coorsercTBrE»

Hasganue Bompoca: 8 (YK-5)

q)OpMyJ'II/IPOBKa BOIIpoca: COOTHeCI/ITe BOIIPOCHI ¢ X KOMMYHUKAaTUBHBIMU (I)yHKHI/IHMI/I OTHOCUTECJIBHO CTPATETrUn BEKIMBOCTU
Could I carry your bag, madam?

Could I see your passport?

Could he really have failed the exam?

Could I use your mobile phone?

Could you type these letters for me?

(surprise, offer, request, asking for permission, order)
Kirou:

3Hauenue: BepHbliil oTBET:

Could | carry your bag, madam? offer

Could I see your passport? order

Could he really have failed the exam? surprise

Could I use your mobile phone? asking for permission
Could you type these letters for me? request

6. YHEBHO-METO/JMYECKOE 1 HTH®OPMAIIMOHHOE OBECHHEYEHUE JTUCHUIIJIMHBI (MOLY JISA)

6.1. Pexomenayemas iuTepatypa

6.1.1. OcHoBHast TMTEpPaTypa

ABTOpBI, COCTaBUTEH 3arnaBue WznarenscTBo, rox On. agpec
JI1.1 | JTykuna JI.B. Kypc aHrnumiickoro si3bIka sl MaruCTpaHTOoB. Boponex: http://www.iprbookshop.ru
English Masters Course: moco0ue st Boponexckuit /55003.html
MAarucTpaHTOB IO Pa3BUTHIO U rOCyZIapCTBEHHBIH
COBEPILICHCTBOBAHUIO OOLIMX U MPEAMETHBIX apXUTEKTypPHO-
(enoBOM aHTIMICKUH S3BIK) KOMIIETCHIIUN CTPOUTEIIbHBII
yHuBepcureT, 2014

6.1.2. lonoHUTEIbHAS TUTEPATypa

ABTOpI)I, COCTaBUTCIIN | 3armaBue HS,HaTeJ'II)CTBO, rog C) 8 aapec



http://www.iprbookshop.ru/55003.html
http://www.iprbookshop.ru/55003.html

ABTODBI, COCTaBUTEIHN 3ariaBue

W3narensctBO, rOx Dn. agpec

JI2.1 |Cnenosuu B.C. JenoBoit anrnuiickuit si3pik = Business English: | Munck: http://www.iprbookshop.ru

yueOHOe nocobue

TerpaCucremc, 2012 | /28070

JI12.2 | Koporkux XK.A. Brenenune B TeopHio MEXKYIBTYPHOMN
KOMMYHHKAIIUH: yueOHOE ocoOue

bapuaym: Antl'ITY, https://icdlib.nspu.ru/view/
2015 icdlib/4388/read.php

6.3.1 Ilepeyenb MporpaMMHOro odecrevyeHust

6.3.1.1 | MS Office

6.3.1.2 [ Kaspersky Endpoint Security mms 6usneca CTAHAPTHBIN

6.3.1.3[ NVDA

6.3.1.4 | sIunexc.bpaysep

6.3.1.5 | LibreOffice

6.3.1.6 | MS Windows

6.3.1.7| PE OC

6.3.2 Ilepevyenb nHGPOPMALUOHHBIX CIIPABOYHBIX CHCTEM

6.3.2.1 | MexBy30BCcKast 3JICKTpOHHAs OHOIMOTEeKa

6.3.2.2 | DnexTpoHHO-OHONMHOTEUHAs crcTeMa IPRbooks

6.3.2.3 | baza maHHbBIX «DneKTpoHHAsS OMOIHOTeKa ['OpHO-ANTaiCKOr0 rOCyTapCTBEHHOTO YHUBEPCUTETA

7. OBPA3OBATEJIBHBIE TEXHOJIOT'UHA

Mpe3eHTanus

AUCKYCCUsL

poreBas urpa

Kerc-3a1a4a

ITuceMeHHbIe PabOThI

8. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHME JUCITUIIJIMHBI (MOAY JIST)

Homep aynuropun | HazHauenue

OCHOBHOE OCHALLIEHHE

402 A2 VYueOHast ay JUTOPHS Il IPOBECHUS
3aHATUH JEKIIMOHHOTO TUIA, 3aHATHH
CEMHHAPCKOT0 THIIA, KyPCOBOTO
MIPOEKTUPOBAHUS (BBITOJHEHHUS KYPCOBBIX
paboT), rPyNIOBBIX U HHAUBUAYAIBHBIX
KOHCYNBTAIUH, TEKYIIEro KOHTPOIS U
MPOMEXYTOYHOM aTTecTalu

Pabouee mecto npenonasatens. [locagodynsie MecTa
o0yJaromuxcs (0 KOJTHYECTBY 00YIaIOIIHXCS).
WHTepakTHBHAS JOCKA C IIPOEKTOPOM, KOMIIBIOTED,
ydeHHYecKas J0CKa, Ipe3eHTallMOHHas TpUOyHa,
HOJKIIIOUEHHE K MHTEPHETY, MIKAa(bL, yCUITUTEIbHBIE KOJIOHKA

403 A2 YueOHast ayJuUTOpus s IPOBEACHUS
3aHATHUH JEKIMOHHOTO THUIIA, 3aHATHI
CEMUHApPCKOTo TUIIA, KypCOBOTO
MIPOEKTUPOBAHMS (BBITIOJTHEHHSI KYPCOBBIX
paboT), TPYIIIOBBIX W MHIANBUAYAIEHBIX
KOHCYJIbTAIUi, TEKYIIETO KOHTPOJIS U
MIPOMEKYTOUYHOH aTTecTaluu

Pabouee mecto npenonasarens. [locagounsie Mecra s
oOyuyaromuxcs (10 KOJIHYECTBY 00yUJaIOIUXCs),
ydeHHn4ecKast I0cKa, Kadeapa, MyIbTHMEAUHHbIA IPOEKTOD,
HEeTOyK

112 A2 YueOHast ayJUTOpus IS IPOBEACHUS
3aHATHUH JEKIIMOHHOTO THUIIA, 3aHATHI
CEMUHApCKOT0 TUIIA, KypCOBOTO
MIPOCKTUPOBAHMS (BBITIOTHEHHS KyPCOBBIX
paboT), rPYIIIOBBIX W UHIAUBUAYAIBHBIX
KOHCYJITAIUi, TEKYIIETO KOHTPOJIS 1
MIPOMEXKYTOUYHOM aTTecTaluu

Pabouee mecto npenonasatens. [locagodnbie mecta
oOyyaromuxcs (10 KOJIMYECTBY 00YJaFOIIHXCS).
VHTepakTHBHAs JOCKA C IPOSKTOPOM, KOMITBIOTED,
y4eHUYecKas J0CKa, Pe3eHTaIMOHHAst TPUOyHa,
TIOJIKJIIOYEHHE K HHTEPHETY

320 A2 KomnbrotepHslit kiace. YuebHas ayauTopust
JUISL IPOBEJICHUS 3aHATHH JTEKIIMOHHOTO
THTIA, 3aHATHH CEMIHAPCKOTO THIIA,
KypCOBOTO IIPOSKTHPOBAHMS (BBIOIHEHHS
KYpPCOBBIX pa0oT), TPyNIIOBBIX 1
HMHAWBUYaJIBHBIX KOHCYIbTALUH, TEKYIIETO
KOHTPOJISI ¥ IPOMEKYTOYHON aTTeCTAIlUH.
ITomemienne 1t caMOCTOSTENBHON paboThI

Pabouee mecTo npenogasarens. [locagounsie MmecTa
o0y4aromuxcs (10 KOJIMYECTBY 00yJarommxcs).
KomnbroTepsl, yaeHHueckas 10CKa, MOJKIIOUEHIE K CEeTH
Hntepner
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322 A2 KowmmerotepHsrii kiacc. Jlabopatopust Pabouee mecTo mpenogasarens. I[locagounsie MecTa

nH(OpMaTUKH U MHPOPMALIMOHHO- o0y4aromuxcs (10 KOJIMYECTBY 00ydaromuxcs).
KOMMYHHUKATHUBHBIX TEXHOJIOIHH. Y4eOHas KoMunbloTepsl, yueHHYeCKas JOCKa, MOAKIIOYEHHE K CETH
AyAMTOPHS JUIS IPOBEACHHS 3aHATUI WnrepHer

JEKIIMOHHOTO THIIA, 3aHATHIH CEMHHAPCKOI0
THIIa, KypCOBOTO IPOEKTHPOBAHHUS
(BBITIOTTHEHNUS KyPCOBBIX paboT), TPYIIIOBEIX
Y MH/IUBUTYyaJIbHBIX KOHCYJIbTalNH,
TEKYILIEro KOHTPOJIS K IPOMEXKYTOUHON
arrecraiuu. [Tomemenne s
CaMOCTOATENBHOM PaboThHI

111 A2 Y4eOHast ayJUTOPUs IS MPOBEICHUS Pabouee mecto npenonasatens. [locagounsie MecTa
3aHATUH JEKIIMOHHOI0 THIIA, 3aHATHI oOy4aromuxcs (10 KOJTHYECTBY 00YJaIOIIUXCS).
CEMHHAPCKOT'0 TUIIA, KYPCOBOTO YueHudeckas I0cKa, IPE3eHTAIIMOHHAS TPUOYHA,
MPOCKTUPOBAHHUS (BBIMOTHEHUS KYPCOBBIX HMHTEPaKTHBHAS JJOCKA, IPOCKTOP, HOYTOYK

paboT), rpyNIOBBIX U HHAWBUAYaIbHBIX
KOHCYJBTAINH, TEKYIIEro KOHTPOJIS U
MPOMEKYTOUHON aTTecTalluu

9. METOAUYECKHUE YKA3AHUS JJIS1 OBYYAIOIIIUXCS IO OCBOEHUIO JTUCHUTIIMHBI (MO Y JIST)

Metoandeckre ykazaHus 110 YTEHHUIO U IIEPEBOY TEKCTOB

ITonnmaHue TeKcTa TOCTUraeTCs IPU OCYIICCTBICHUH JABYX BUIOB UTCHUSI:

1) u3yyaromero 4yTeHus;

2) 4TeHUsI ¢ OOIIUM 0XBAaTOM CO/ICPIKAHHS.

To4HOE U MOJIHOE TOHMMAaHUE TEKCTa OCYIIECTBIISIETCS TyTEM M3YJaroLIero YTeHHsI, KOTOpOe NpeAIoIaraeT yMeH1e
CaMOCTOSTEIIHHO NTPOBOJUTH JIEKCUKO-TPaMMaTHUECKUi aHau3 TekcTa. IToroM u3ydaromiero YTeHus SBJISETCs aieKBATHBIN I€PEBOJ
TEKCTa Ha POJHOI A3BIK C MOMOIIBIO cioBaps. IIpy 3TOM cietyeT pa3BUBaTh HaBBIKU ITOJIB30BaHUS OTPACIEBBIMU
TEPMUHOJIOTUYECKUMH CIOBAPSMH U CIIOBAPSIMH COKPAIICHUH.

Uuras TEKCT, MpeJHa3HAYCHHBIN I MOHUMAaHUS OOLIEro CoJepKaHus, HE0OX0JUMO, He 00pallasich K CIOBapIO, MOHATh OCHOBHON
CMBICJI TIPOYUTAHHOTO.

O0a Bu1a YTEHHS CKJIAJBIBAIOTCS U3 CIICIYIOINX YMEHHN:

a) JIorajJibIBaThCs O 3HAYEHNH HE3HAKOMBIX CJIOB Ha OCHOBE CJIOBOOOPA30BATENIbHBIX IPU3HAKOB U KOHTEKCTA;

0) BUIETh HHTEPHALMOHAIBHBIE CJIOBA M ONPENENIATh UX 3HAYCHUE,;

B) HAXOIWUTH 3HAKOMBIE TpaMMaTHIeckue GOpMBI 1 KOHCTPYKIIMHU U YCTAaHABJIMBATH HX SKBUBAJEHTEI B PYCCKOM SI3BIKE;

T') KCIIOJIE30BAaTh UMEIOIINIICS B TEKCTE HILTFOCTPATHBHBIA MaTepuai, CXeMbl, pOpMyIIBI U T.I1.;

1) IPUMEHSTh 3HaHUS 110 CIIEIHaJIbHBIM, OOIETEXHUYECKUM, OOLIIEIKOHOMHUYECKHM NMPEAMETaM B Ka4eCTBE OCHOBBI CMBICJIOBOH U
SI3BIKOBOM TOTaaKy.

Otansl paboThI C TEKCTOM.

IIpenrekcroBelif 3Tam:

- TPOYTHTE 3arojOBOK M CKaXuTe, O dYeM (0 KOM) OyIeT UIATH peub B TEKCTE;

- O3HAaKOMBTECh C HOBBIMHM CJIOBAMU M CJIIOBOCOYETAHMSAMM (€CIM TaKOBbIE JaHBl K TEKCTY C IEPEBOJIOM);

- I[poudTaiiTe W BBHIUIIMTE CJIOBA, 0003HAYAIOLIHE. .. (AETCS PYCCKUI IKBHBAJICHT);

- BbIOGpUTE M3 TEKCTa CJIOBAa, OTHOCAIIMECS K M3y4aeMoil Teme;

- HallIuTe B TEKCTE HE3HAKOMBIE CJIOBA.

TekcToBBIN 3TaI:

- IPOYTHUTE TEKCT;

- BBIIENHTE CJOBa (CIOBOCOYETAHUS WM NPEUIOKEHUS), KOTOphIE HECYT BaXkKHYIO (KIIOUEBYIO HH(OpMALHIO);

- BBIUIIMTE WJIM TOMYEPKHUTE OCHOBHBIC HMEHA (TEPMUHBI, ONPEAeIeH s, 0003HAUCHN);

- chopMynupyiTe KIIOYEBYI0O MBICIb KaXKIOTro ab3ama;

- OTMEThTE CIJIOBO (CIIOBOCOYETaHHE), KOTOpOE JIydlle BCEro IepeJaeT COAep)KaHHe TeKcTa (4acTH TEKCTa).
IlocnerekcToBblii  ATam:

- 03arJaBbTE TEKCT;

- TPOYTUTE BCIYX MPEIUIOKEHHs, KOTOPHIC MOSCHSIOT Ha3BaHUE TEKCTA,

- HaliiuTe B TEKCTE TMPEIUIOKEHHS ISl ONMCAHMUS ...

- rmoxaTBepAMTe (ONPOBEPTHHUTE) CIIOBAMU M3 TEKCTA CIEYIOIIYIO MBICI ...

- OTBETHTE Ha BOIPOC;

- COCTaBbTE IUIAH TEKCTa;

- BBINMIIUTE KIIOYEBBIC CJIOBA, HEOOXOIUMBIC ISl IEpecKas3a TEKCTa;

- TEPEeCKaKUTE TEKCT, OMUPASCH Ha TIaH;

- TIEPECKaXXHTE TEKCT, OMMPAsICh HA KIFOUEBBIC CIIOBA.

OpauM U3 3PQPEKTUBHBIX TNPUEMOB (HOPMHUPOBAHUS CHOCOOHOCTH CaMOCTOSITEIBHO paboTaTh C TEKCTOM SIBIISETCS
nepecka3. I[loaroToBka Kk mepeckasy TeKcTa BKIIOYAaeT B ce0s paslielieHHe TeKCTa Ha CMBICIOBBIE YaCTH, BBIJEICHHUE
KIFOYEBBIX (ppa3, cocTaBleHUE TUIAHA TTepecKasa.

IIpy noaroroBke mepecka3a TEKCTa PEKOMEHIYETCsl BOCIIONB30BAThCS CIEIyIONIe TaMITKOI:

1. Tlocnme mnpoyteHUs TeKCTa pa30eiiTe ero Ha CMBICIOBBIC YacTH.

2. B kaxnoW uacTh HaWAMTE TMpEUIOKEHHE (MX MOXET OBITh HECKOJIBKO), B KOTOPOM 3aKJIFOYEH OCHOBHOW CMBICI 3TOW YacTH




TEKCTA. BBIMUIIUTE 3TH TPEATIOKCHUS.

3. TloguepkHuTe B 3TUX NPEATOKECHHUSIX KIIOUEBBIE CIIOBA.

4. CocraBbTe IUIaH NepeckKasa.

5. Omnwupasce Ha IUIaH, NEPECKAKUTE TEKCT,

6. Omnwupasch Ha KIIOUYEBBIE CJIOBA, PACCKAXHUTE TEKCT.

Tlpu mnepeckase TEKCTa PEKOMEHIYETCS UCIOJIb30BATh PEUYEBhIC KIIHIIIC.

Meroanyeckue peKOMeHIaUH 0 peGepupoBaHHIO TEKCTOB

PedepupoBanue — 3T0 OIMH U3 BApUAHTOB CTPYKTYpHPOBaHUs HHpopManun (BEIOOpKa M3 BCETO MacchBa HHGOPMAIUH KIIIOUEBBIX
MOMEHTOB H MX (UKCHPOBaHHUE, H30KEHHE CYIIECTBA BOIIPOCOB U Ba)KHEHIIINX BBIBOJIOB), BCETrJa OPHEHTUPOBAHHBINH HAa OOBEKT
UHTEpeca.

YcTHOe pedeprpoBaHie Ha HHOCTPAHHOM SI3bIKE - aHAJIMTUYECKOE YTEHUE C U3BJICUEHHEM Bcel (hakTHuecKoi HH(OpMAaLKHU ITOJIHOTO
CMBICJIa POYUTAHHOTO TEKCTA.

Cocrassronye pedepupoBaHus:

— BBezZieHHe (MHpOpMaLus 00 HCTOYHHKE, aBTOPE, 3aT0JIOBKE, [IeNIM HAITMCAHHS CTATbU, OTHOIICHUH aBTOpA K MPeIMETY
MIOBECTBOBAHMS, COJEPKAaHUE OCHOBHOM MBICIH U 3aTparuBaeMbIX B CTaThe IpodIeMax);

— OCHOBHAsl 4acTh (M3JI0KCHUE CO/ICPIKAHUS HCXOHOM CTaThU: a) B ABTOPCKOM BapHaHTe; 0) B COOTBETCTBHH C JIOTHKOH
pedepenra;);

— 3aKJII0OYEHHE (BbIpaXKEHHE CBOETO OTHOIICHUE K 3aTParuBaeMbIM B CTaThe IpoOieMaMy M UX KOMMEHTHPOBaHUE, 00513aTEIIbHO:
BOCIIPOM3BE/ICHUE BBIBOAOB, CHOPMYIHMPOBAHHBIX aBTOPOM CTaThH).

Oranbl pe)epUpOBaHUS TEKCTA IEPBUYHOTO JOKYMEHTA (KHUTH, CTAaThU U T.IL.):

1) m3yyaromiee YTeHHE - YTEHHE TEKCTA, €r0 aHaIU3 C IEJbI0 IeTaIbHOTO MOHUMAaHHsI OCHOBHOTO CO/IEPKAaHHS TEKCTa, C
OCMBICIICHHEM €T0 HH(OPMAIIUH, BEICIEHHE OTEIbHBIX (JaKTOB, X COYETAHHE IPYT C APYTroM, 0000ImeHne (HaKTos,
HMHTEPIPETAHS IPOYUTAHHOTO B €T0 IEJIOCTHOCTH;

2) omepaiuu ¢ TeKCTOM (pa30KBKa TEKCTa HA OTACIBHBIC CMBICIIOBBIC (DPArMEeHTHI C U3BJICUCHHEM U3 KOKIOT0 (parMeHTa OCHOBHON
U HeoOxouMoi uHpopManun);

3) paboTa ¢ nosy4eHHOI HHPOpMaIUel, HalMcaHue TekcTa (CBEPTKa, 0000IIeHEe, COKPALICHUE, KOMIIPECCHUS BBIICTICHHON
OCHOBHOI, akTonoruueckoil undopmaryu 1 ohpopMIeHHE TEKCTa B COOTBETCTBUU C IPUHATON MOJEIBIO).

Metoandeckrue peKOMEHaIUH 0 MOrOTOBKE POJICBOI UIPBI

B cTpyKType poseBoit UTphl Kak IpoLecca BEIICISIIOTCS CIIEAYIONINE COCTABIISIONINE:

- TeMa;

- PO, B3SITHIC Ha Ce0sI UTPAIOIIUMU;

- UTPOBBIE AEHCTBUS KaK CPECTBA pean3alii dTHX POJIEH;

- ITPOBOE YIOTPEOJICHUE NIPEIMETOB, T.€. 3aMEICHNUE pPEalIbHBIX BEIlleH UTPOBBIMH, YCIOBHBIMH;

- peaJibHbIE OTHOIICHUS MEX/1y UTPAIOIIUMU;

- cloxeT (coaepkaHue) — 00JacTh  JICHCTBUTENLHOCTH, YCIOBHO BOCIPOM3BOAMMAS B UTPE.

B nponiecce poneBoit UTpBI 0TPadaTHIBAIOTCS U YCBaUBAIOTCSL:

1) sTHYEeCKHe HOPMBI ¥ IPABHJIAa TIOBEICHHUS U OTPEIeTICHHbIE COUMAIBEHBIE POJIM B TOM WIIM HHOM 3THOKYJIBTYPHOM COOOIIECTBE;
2) 0c00EHHOCTH, XapaKTePHbIC YEPTHI, BO3MOKHOCTH TEX HMIIH HHBIX COLUATIBHBIX IPYIII WK OMPEICICHHBIX KOJIEKTHBOB —
AHAJIOTOB MPEANPHATHH, GUPM, T.€. Pa3IHIHBIEC TUIIBI SKOHOMHYECKUX H COLHMAIBHBIX HHCTUTYTOB, YTO BIIOCIIEICTBHN MOXKET OBITh
MEPEHECEHO B COLIMAIBHYIO MIPAKTUKY;

3) yMEHHS COBMECTHOM KOJUIGKTUBHOM JESTEILHOCTH;

4) KynbTypHBIE TPAAUIIMN U HOPMBI.

Ponesbie urpbl, TeMa M CIOKET KOTOPBIX OCHOBAH Ha COJIEPKAHUH TEKCTOB, WILTIOCTPUPYIOT MOBEACHUE B CUTYallMH MEXKKYJIBTYPHOTO
o01eHus.

B kauecTBe MpueMoB, XapaKTEPHBIX ISl METOA POJIEBOI UTPHI, BEICTYIAIOT CJIETYIOIINE:

- IPUEeM BOCCO3/IaHHsI KOMMYHHUKAaTHBHOTO KOHTEKCTa, KOMMYHHKAaTHBHON CUTYalLlUH;

- IPUEM BUPTYaJIbHOW 3KCKYPCHH, KOTOPBIH MOXXHO OPraHW30BaTh KaK C MOMOILBI0 TEXHUYECKUX CPEICTB, TAK U C UCIIOJIb30BAHUEM
peanbHbIX (OTOMAaTEpUATIOB B y4eOHOM ayIUTOpUH,

- IpUEM JIpaMaTH3alluy, HAaTlPaBJICHHbBII Ha CO31aHUE YCIOBUH, MPUOIMKEHHBIX K YCIOBUSM PEATbHOTO OOLICHUS, CBA3aHHBIH C
CO3JIaHMEM CHUTYyalluH OOIICHUS, OTIPENICIICHUEM 1IeJIH, Pacpe/IeIICHUEM POJIeH;

- mpueM pedIeKCUBHOM NASHTU(DHUKAINH, IPEATIOIaraloni UISHTU(PHKAIHIO C 00BEKTOM OOLIEHHS H IOBECTBOBAHHE OT UMEHH
3TOro 00bEeKTa.

Meroaudeckue ykazaHUs K IOJTOTOBKE K yYaCTHIO B TUCKYCCUH.

Juckyccus — 3T0 LeJeHaNpaBIeHHOe 00CYKA€HHE KOHKPETHOTO BOIIPOCA, CONPOBOXKIA0LIeeCs, 0OOMEHOM MHEHUSMU, UAEIMU
MEXIy ABYMs M OoJiee IUIaMu.

3agava IUCKyCCUM - OOHAPYKUTDH PA3NU4usl B TOHUMAaHUH BOIIPOCA U B CIIOPE YCTAaHOBHUTH UCTHHY. JIUCKYCCHU MOTYT OBITh
CBOOOJHBIMHU U yIPABJISEMBIMH.

K rexnuke ynpasiseMoil IUCKYyCCUM OTHOCATCS: YETKOE ONPEAEICHUE

LIeJIH, TIPOTHO3UPOBAHUE PEAKLIUU ONIOHEHTOB, INIAHUPOBAHUE CBOETO MOBEAEHMUS, OTPaHUYEHUE BPEMEHH Ha BBICTYIUICHHS U UX
3aJjaHHasi O4EPEAHOCTb.

Jlnst mpoBeneHwst Keic-3a1aun HeoOX0IMMO:

B pamkax n3ydenust temsl «Team Building. Working in a Team» nepen cTyaeHTaMu CTaBUTCS MPOOIEMHAS CUTYaLHsl, KOTOPYIO OHHU
JIOJDKHBI PEIIUTD, MOJIb3YSICh CIeNYIOIUMHU Gpa3aMu:

I. Introducing an idea:




My personal feeling is that ...

Have you ever thought of ...?

We should consider ...

It would be a good idea if ...

In my view ...

I would argue that ...

It’s obvious to me/us that ...

I1. Insisting on a point:

I don’t think we should dismiss this ...
I think this deserves careful consideration ...
There is a lot to be said for ...

I still think our first idea was the best.
I11. Suggesting an alternative:

There is another option ...

What about ... instead of ...?

Let’s look at something else.

Of course we could always ...

JJ1s mpoBeIeHUs TUCKYCCUH HEOOXO0IUMO:

1. BeiOpath TeMy IUCKYCCHH, €€ MOKET MPEUIOKUTh KaK IPeroaBaTellb, TaK 1 CTYACHTHI.

2. Berenuts npobnematuky. O003HaYUTH OCHOBHBIE CIIOPHBIE BOIIPOCHI.

3. PaccMOTpeTh, HICTOPUYECKHE H COBPEMEHHBIE TTI0IX0/IBI TI0 BEIOPAaHHOH TeMe.

4. Tomo6paTh aUTEPATYpY.

5. Bemmucatp Te€3uCHI.

6. [IpoaHanu3upoBaTh MaTepHal U ONPEACIUTh CBOIO TOUKY 3pEHHSI MO JaHHOU MpoOiieMaTHKe.

OCo0EHHOCTH AUCKYCCUMU:

* Jluckyccus IpeArnoiaraeT BKIOYEHHOCTh B pa0OTy BCEH IPYIIIBI CTYIEHTOB.

* CTyZIeHTBI JJOJDKHBI 00513aTEIbHO U3YYUTh  MaTepHuall 10 TeMe JUCKYCCHU He TI0 OJJHOMY HCTOYHHKY, & paCIIUPUTh CBOHM KPYro3op
10 BEIOPAHHOM TeMe, U3 pa3IMYHBIX HCTOUHUKOB (HayyHasl JUTEpaTypa, HayuHble xKypHaisl, CMU, HHTEpHET pecypchl,
CIIPaBOYHUKH U T.J.).

* [Ipn n3y4eHun BOPOCOB HEOOXOIMMO OOPATUTHCS HE TOJBKO K TPaAUIIMOHHBIM MaTepraiaM, HO U YIYUTHIBATh APYTHe TOUKU
3peHus. M3yueHne OONBIIOro KOJIWYECTBa MaTepralla MOMOTaeT CTYISHTY BBIPAa3UTh CBOE MHEHHE, JOKA3aTh €ro U JaTh OIEHKY.

* Jluckyccus He JOJDKHA peBpamarb B 0ec)opMeHHbIE BEIKPUKHU, H COJIEPIKATh OTBETHI: «COTJIACEH)» - «HE COTJIACEH», «XOPOIIO -
«IJIOXO0Y, «S51 TaK AYMAr», KMHE TaK KakeTcs». JlaHHbIe BUIbI OTBETOB ITOKA3bIBAIOT HE TOTOBHOCTH CTYACHTA K AUCKYCCHH.

* CTyzleHT JOJDKEH OTCTauBaTh CBOIO TOUKY 3pPEHHS, apIyMEHTHPOBATH €€, IeNIaTh BBIBO/IbI, 33/1aBaTh BOIIPOCHI OMIIOHEHTY.

* B xoz1e AuCKycCcHU CTYJIGHTHI MOTYT MEHSTh CBOKO TOUKY 3PEHHS, BEJ[b TOJIBKO B CIIOPE POXKIAETCS UCTHHA.

Metoandeckre peKOMEHIaIiH M0 MOATOTOBKE MPE3eHTaluN

Co3naHue Mpe3eHTaluy COCTOUT U3 TPEX 3TAIOB:

1. IInaHupoBaHMe Mpe3eHTAIMN BKIOYAET B ceOs:

1. Onpenenenne nenen.

2. OmnpezerneHre OCHOBHON MIeH TIPE3EHTALIH.

3. ITonGop nononHUTENbHOM HHpOpMAaLUH.

4. [InannpoBaHue BBICTYNJICHUS.

5. Co3naHue CTPYKTYpBI IPE3EHTALIUH.

6. [IpoBepka JOTUKH MOAa4X MaTepHaa.

7. IloaroToBka 3aKIIOYEHHS.

I1. Pa3paboTka mpe3eHTanuu.

III. 3ammra npe3eHTaIHH.

[IpakTuyeckue COBETHI IO MOATOTOBKE IPE3ECHTALIH!

- TOTOBBTE OTJEJILHO MEeYaTHbIN TEKCT, Caiibl, pa3gaTo4yHbIi MaTepHual;

- craiapl — BU3yasbHas oAada HHGOPMAIUU, KOTOpas A0/DKHA COAEPkKAaTh MUHUMYM TEKCTa, MAKCUMYM H300paxXeHuH, HeCYIuxX
CMBICIIOBYIO HAarpy3Ky, BHITVIAAETh HAMVISAHO U IIPOCTO;

- TEKCTOBOE COJIEpKAaHHE MPE3CHTAIMN — YCTHAsI PeYb WM YTEHHE, KOTOpas JOJDKHA BKITIOUATh apryMeHTHI, (haKThI, JOKa3aTebCTBA
W 3MOIIMY;

- PEKOMEHIyeMOe YUCIIO CIaioB - 15-22;

- o0s3aTenpHas MHGOPMANS IS IPE3EHTAMN: TeMa, (GaMUIusS 1 HHUIMANB] BBICTYNAIONIETO; IJIaH COOOIIEHNS; KPATKUE BHIBOABI
U3 BCETO CKa3aHHOT'0; CIIMCOK MCIIOIb30BAHHBIX HCTOYHUKOB,;

IIpu cpeanem pacuere BpeMeHU IPOCMOTpa — 1 MUHYTa Ha cllaiijl, KOJMYECTBO CNai0B Il 15 MUHYTHOTO BBICTYIUIEHHS HE
JIOJDKHO IpeBbIIIaTh 15-Tu.

Cruip

Cobimopaiite equHblil cTHIb 0dopmieHus. M30eraiiTe cTuieil, KOTopble OyayT OTBIEKATh OT caMoil mpe3eHTanun. BeroMorarenbHas
nHpopmanus (yrnpasisioline KHONKM) He JOJDKHBI Ipeo0I1aiaTh HaJl OCHOBHOM HH(popManuel (TeKCT, pUCYHKH).

®don

s hona BeiOupaiite 6oiee X0JI0AHbIE TOHA (CHHHUI MM 3€JICHBIN).

Hcnons3oBanue 1Bera

Ha omHOM crnaiine pekoMeHIyeTcsl HCIIOJIb30BaTh He 0oJiee TPeX LBETOB: OJMH JUIS (POHA, OJWH IS 3aT0JIOBKOB, OJIMH JUTS TEKCTA.
st hoHa u TekcTa HCHONB3yHTe KOHTpacTHBIE IiBeTa. OOpaTHTe 0c000€ BHUMAaHKE Ha IBET THIIEPCCHUIOK (0 U mociie




UCTIOJIb30BAHHUS).

AnumanuoHHsle 3G exTs

Hcnonb3yiiTe BOZMOXKHOCTH KOMIIBIOTEPHOM aHUMAaLUK A1 peAcTaBieHus uHdopMaluu Ha ciaiine. He crout 3mo0ynorpediasaTs
Pa3IMYHBIMU AaHUMAIIMOHHBIMHI 3((GEKTaMH, OHU He JOJDKHBI OTBJICKaTh BHUMaHHE OT COJEepKaHMsI HH(pOopManny Ha ciaiine.




